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Foreword 

 

 

 

In pursuance of Rules 25(2) of the Rule of Business 1973, the Ministry of Overseas 

Pakistanis & Human Resource Development (OP&HRD) has prepared Year Book 2021-22 

for information of the Cabinet and general public. This book contains information 

regarding objectives, functions, activities and achievements of the Ministry and its attached 

Departments/ Autonomous Bodies etc. This publication (Year Book) is also recognition of 

public rights to information. 

2. The Year Book provides information on overall performance of the Ministry relating 

to the matters of Overseas Pakistanis and Human Resource Development in Pakistan i.e. 

efforts made for the welfare of Overseas Pakistanis, signing of Memorandum of 

Understandings (MoUs) with foreign countries for creating job opportunities, collaboration 

with International Labour Organization (ILO) and working arrangements for providing 

decent working conditions, initiation of various schemes for Overseas Pakistanis in 

Pakistan and devising speedy mechanism for redressal of their grievances. 

3. It is hoped that this publication will serve as a useful reference book for public, 

scholars, researchers etc. Suggestions/ comments (if any) will be appreciated, as it will be 

helpful to the Ministry in formulating future policies. 

       

Zulfiquar Haider 
Federal Secretary 

Ministry of Overseas Pakistanis & 
Human Resource Development 
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Brief of the Ministry 

1. Introduction 

The Ministry of Overseas Pakistanis and Human Resource Development was 

established on 7th June, 2013 after the merger of the Ministry of Human Resource 

Development with the Ministry of Overseas Pakistanis, as a result of re-organization 

of Federal Secretariat in terms of Rule 3 of the Rules of Business, 1973. 

The objective of the Ministry is to deal with all the matters and affairs of the overseas 

Pakistanis; attending to their needs and problems, initiating schemes and projects for 

their welfare and working for resolution of their problems and issues. Moreover, to 

promote export of Pakistani manpower abroad, elevate the living conditions of 

working class through better protection and decent working conditions for them. The 

area of its activities encompasses the management of human capital, social protection 

and socio-economic uplift of working class.  

1.1 Vision 

Prosperous Human Resource; Prosperous Pakistan 

1.2 Mission 

Efforts to enhance employment opportunities abroad and to ensure their 

welfare; provide decent working conditions and social protection to workers 

in Pakistan. 

1.3 Functions of the Ministry of Overseas Pakistanis & Human Resource 
Development. 

The assigned functions of the Ministry of Overseas Pakistanis & HRD as given 

at scheduled-ii, Rules 3 (3) of Rules of Business-1973 are asunder: - 

i. National policy, planning and coordination regarding manpower 

development and employment promotion for intending overseas 

workers.  

ii. Preparation of short and long-term programs for manpower 

development and employment promotion abroad. 

iii. Research into problems of overseas Pakistanis; promotion and 

coordination of measures best suited to resolving them and 
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motivating Pakistani citizens abroad to strengthen their links with the 

mother country.  

iv. Policy for linkages between the training of workers/labour force with 

the latest requirements abroad.  

v. Linkage of training imparted at training institutes like National 

Training Bureau, Pakistan Manpower Institute etc. with the efforts for 

increase in manpower export through Overseas Employment 

Corporation and Bureau of Emigration and Overseas Employment. 

This would also include close coordination and linkage with the 

Community Welfare Attaches abroad.  

vi. Welfare of Pakistani Emigrants abroad and their dependents in 

Pakistan.  

vii. Periodic assessment, review and analysis of manpower resources and 

employment requirements overseas.  

viii. Administrative control of Overseas Pakistanis Foundation.  

ix. Special Selection Board for selection of Community Welfare Attaches 

for posting in Pakistan Missions abroad.  

x. Administration of: - 

a) the Emigration Ordinance, 1979, (XVIII of 1979) and; 

b) the Control of Employment Ordinance, 1965 (XXXII of 1965); 

c) the Workers Welfare Fund Ordinance, 1971 (XXXVI of 1971); 

d) the Companies Profits (Worker’s participation Act, 1968 (XII of 

1968); and  

e) the Employees’ Old-Age Benefits Act, 1976 (XIV of 1976) 

including supervision and control of the Employees’ Old-Age 

Benefits Institution. 

xi. Administrative control of: - 

a) Overseas Employment Corporation; and  

b) Bureau of Emigration and Overseas Employment.  

xii.     Foreign Employment and Emigration. 
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xiii. Administration of the Industrial Relations Act, 2012 (X of 2012), keeping a 

watch on labor legislation from international perspective, coordination of 

labour legislation in Pakistan and the Industrial Relations Commission. 
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Federal Minster

Secretary (BS-22)

J.S (Admn 
/OP) BS-20

D.S (C/C) 
BS-19

S.O (Coord) 
BS-17/18
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S.O (Law) BS-
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Parliamentary Secretary

1.4 Organization chart of the Ministry of Overseas Pakistanis & Human Resource Development 
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1.5 Setup of the Ministry 

 Ministry comprises following wings: 

I. Administration/ Overseas Pakistanis (OP) Wing 

The Administration Wing is headed by the Joint Secretary. The following 

department is being dealt with by the Admn Wing: 

i). National Industrial Relations Commission (NIRC) 

ii). Overseas Pakistanis Foundation (OPF) 

II. Emigration Wing 

The Emigration Wing is headed by the Joint Secretary. The following 

Departments are being dealt with by Emigration Wing: 

i). Bureau of Emigration & Overseas Employment (BE&OE) 

ii). Overseas Employment Corporation (OEC) 

III. Workers Welfare (WW)Wing 

The HRD Wing is headed by the Joint Secretary. The following Departments are 

being dealt with by HRD Wing: 

i). Workers Welfare Fund (WWF) 

ii). Employees’ Old Age Benefits Institution (EOBI) 

iii). Directorate of Workers' Education (DWE), and 

iv). Coordination with ILO 
 

IV. Policy Planning Unit (PPU) 

The Policy Planning Unit is headed by the Chief. 
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2. ADMINISTRATION / OVERSEAS PAKISTANIS (OP) WING 

i. Functions 

This Wing is assigned responsibilities i.e. personnel administration, 

procurement, repair and maintenance of vehicles, machinery and equipment, 

furniture and fixture, stationery etc. and preparation of budget / re-

appropriation and all financial matters of Ministry and matters relating to NIRC 

and OPF.  

ii. Sanction Strength& Budget Estimates 

Officers  
(BS 17-22) 

Officials 
(BS 16 & below) 

Total  
Strength 

50 264 314 
Budget Estimates 2021-22 (In Rs.) 

Rs. 1,626 million 
  

2.1 NATIONAL INDUSTRIAL RELATIONS COMMISSION (NIRC) 

INTRODUCTION 

The National Industrial Relations Commission was constituted by the Federal 

Government under Sub-Section (1) of Section 22-A of the Industrial Relations 

Ordinance, 1969. Presently Section 53 of IRA, 2012. According to Sub-Section (2) of 

Section 53 of IRA, 2012, the Commission shall consist of not less-than 10 Members, 

including the Chairman.  

ACTIVITIES / FUNCTIONS 

A brief regarding functions of the National Industrial Relations Commission as laid 

down under Section 53 of the IRA, 2012 is given as under: - 

a) To adjudicate and determine an industrial dispute in the Islamabad Capital 

Territory and trans-provincial to which a trade union or a federation of such 

trade unions is a party and which is not confined to matters of purely local 

nature and any other industrial dispute which is, in the opinion of the 

Government, of national importance and is referred to it by that Government.  
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b) To register trade unions and industry-wise trade unions of an establishment or 

group of establishments in the Islamabad Capital Territory and trans-provincial, 

and federations of such trade unions;  

c) To determine the collective bargaining agents amongst trade unions and 

industry-wise trade unions in the Islamabad Capital Territory and trans-

provincial and federations of such trade unions; 

d) To try offences punishable under: - 

i. Section 67, other than sub –Section (I) and (6) thereof; and  

ii. any other section, in so far as they relate to employers or workers in relation 

to a trade union or industry-wise trade union in the Islamabad Capital 

Territory and trans-provincial, and a federation of such trade unions, or 

officers of such union or federation; 

e) To deal with cases of unfair labour practices specified in Section 31 and 32 on 

the part of employers, workers, trade unions or either of them or persons acting 

on behalf of any of them, whether, committed individually or collectively, in the 

manner laid down under section 33 or sub-section(9) of section 33 or in such 

other way as may be prescribed and to take, in such manner as may be 

prescribed by regulations under section 66, measures calculated to prevent an 

employer or workman from committing unfair labour practice,  

f) To advise Government, trade unions and industry-wise trade unions in the 

Islamabad Capital Territory and trans-provincial, and federations in respect to 

the education of workers in the essentials of trade unionism, including education 

in respect of their right and obligations, and to secure the provision of facilities 

required thereof, and to apportion the cost thereof between the Government, 

trade unions and federations of such trade unions, and the employers, in such 

manner as may be considered equitable by the Commission, such to the approval 

of the Government; 
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g) To take measures calculated to prevent an employer or workman from 

committing an unfair labour practice in such manner as may be determined by 

regulations;  

h) To deal with cases of individual grievance in the manners prescribed in section 

33.  

i) To exercise exclusive jurisdiction over the establishment or group of 

establishment situated in the Islamabad Capital Territory and trans-provincial; 

and 

j) Such other powers and functions as the Government may, by notification in the 

official Gazette, assign to it from time to time 

ESTABLISHMENT  

The National Industrial Relations Commission is an attached department of M/o 

Overseas Pakistanis & Human Resource Development was constituted by the 

Federal Government under Sub-Section (1) of Section 22-A of the Industrial 

Relations Ordinance, 1969, presently Section 53 of IRA, 2012. According to Sub-

Section (2) of Section 53 of IRA, 2012, The Commission shall consist of not less than 

10 full time members. 

STAFFING COMPOSITION 

Chairman 01 

Members 09 
Officers (BPS-17 to 20) 13 
Others (BPS-1 to 16) 144 

Total 167 
   
BUDGET  

2021-22 : Rs. 166.00 Million  

CASES RECEIVED AND DISPOSED OFF FROM 01-07-2021 TO 30-0 6-2022; 

B.F F.R. Total  Disposed off  Balance 

6,279 3,680 9,959 3,998 5,909 
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2.2 OVERSEAS PAKISTANIS FOUNDATION (OPF) 

INTRODUCTION 
 

• OPF was established under the Emigration Ordinance, 1979 as a nonprofit 

company. 

• It is a public sector company, registered under Section 42 of the Companies 

Act, 2017.  

• The Board of Governors (BOG) of OPF is the governing body and all operations 

of OPF are managed under overall control of the Board. 

• The present (BOG) was reconstituted on 11th June, 2018 by the Government of 

Pakistan. 

 CORE OBJECTIVES 
 

• Social welfare of the emigrants and their families in Pakistan and abroad. 

• Establishing housing societies for the emigrants. 

• Scholarships to the children of overseas Pakistanis for studies in the discipline 

of science, technology, art, management etc. in Pakistan and abroad. 

• Establishing Educational Institutions where emigrants’ children can study. 

• Welfare activities for overseas Pakistanis as decided by the OPF Board of 

Governors / Government of Pakistan. 

 VISION 

• To ensure the welfare of overseas Pakistanis and their families. 

 MISSION 
 

• To ensure welfare of overseas Pakistanis and their families and contribute 

towards their systematic rehabilitation on return, by generating sufficient 

resources and coordination with the stakeholders. 

THE ACTIVITIES UNDERTAKEN DURING THE FINANCIAL YEAR 2021-22. 
 

HUMAN RESOURCE 
 

INTERNSHIP PROGRAM FOR THE CHILDREN OF OVERSEAS PAKISTANIS 

• Overseas Pakistanis Foundation (OPF) introduced Internship Program on the 

pattern of National Internship Program (NIP), which was designed and initiated 



 

10 

 

by Government of Pakistan.  This program is the realization of its Corporate 

Social Responsibility (CSR) in contributing for social and economic development 

of the society.  

• The aim of this internship program is to provide training and productive skills to 

the educated youth belonging to overseas Pakistanis families by giving them 

exposure to professional working environment to enhance their capability and 

employability. 

• Since its inauguration three (03) batches have successfully completed their 

internship in different divisions/offices of OPF.  

CAPACITY BUILDING TRAINING PROGRAMS 

The newly recruited and existing employees have been provided different capacity 

building trainings inside and outside OPF to make them efficient and productive 

employees of the organization. The trainings from various institutes have been 

arranged by HR Wing for the employees to enhance their skills and capabilities in 

various disciplines such as, Duties and Responsibilities, Microsoft Office, General 

Ethics Manners and Behavior, MS Power Point, Service Rules and Regulations, Office 

Procedure and Practices, Effective Communication Skills (ECS), Welfare Schemes for 

Employees, etc. Institute wise summary of trainings / programs conducted through 

various institutes along with number of employees, who attended the trainings is 

appended below: - 

 

TRAININGS 

W 

 

 

E

WELFARE SCHEMES 
 

MACHINE READABLE PASSPORT (MRP) 

Machine Readable Passport (MRP) facility has been established at the Overseas 

Pakistanis Foundation (OPF) Head Office, Islamabad, with the collaboration of the 

Directorate General of Immigration and Passports (DGI&P) for issuance/renewal of 

Organization / Institute 
No. of 

Trainings 
No. of Employees 

who attended trainings 
Secretariat Training Institute (STI) 08 15 
Directorate of Works Education 
(DWE) 

01 03 

Total 09 18 
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MRPs of overseas Pakistanis and their families. However, 522 MRPs have been 

issued during the period. 

NADRA SWIFT CENTRE  

NADRA facility has been established at the OPF Head Office, Islamabad, with the 

collaboration of NADRA for issuance/renewal of NADRA cards of overseas 

Pakistanis and their families. So far, 7613 cards have been issued. 

OVERSEAS DESK AT POLICE STATIONS 

• Establishment of Overseas Pakistanis Facilitation Desks at Police Stations aims 

to provide linkage with the Police authorities for resolution of complaints of 

overseas Pakistanis on fast-track basis.  

• After establishment of Overseas Pakistanis Facilitation Desk at Model Police 

Station F-6, Islamabad in Oct, 2019, Overseas Facilitation Desks in Kurram 

District at Police Stations of Parachinar and Sadda were also inaugurated in June, 

2022 for early resolution of the complaints of overseas Pakistanis and their 

families.  

• Separate Facilitation Desks for overseas Pakistanis have already been 

established and working in all Police ranges plus in all Districts of Balochistan 

Police. Additional Inspector General of Police Balochistan has been nominated as 

the focal person. 

FUNERAL GRANT FOR FAMILIES OF DECEASED OVERSEAS PAKISTANIS 

Funeral grant by OPF for the destitute and needy families of overseas Pakistanis @ 

Rs. 25,000/-, as announced by the Prime Minister of Pakistan will be given on 

priority basis for performance of last rights and burial in dignified manner. The 

grant is governed by an approved disbursement criterion. 

 

EMERGENCY CELL (COVID-19) 

'Emergency Cell' established in OPF on the direction of Special Assistant to the 

Prime Minister on Overseas Pakistanis and HRD. The said Cell is assisting overseas 

Pakistanis and their families by responding to their queries and extending 
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maximum possible assistance to them. The officers/ 

officials are performing their duties round the clock (24/7) in the aforesaid Cell and 

responded to 3,045 telephonic / WhatsApp calls and approximately 3,537 

messages from overseas Pakistanis stranded abroad. 

FINANCIAL AID SCHEME 

i. Financial Aid Scheme was introduced in 1980-81 to provide financial help to the 

destitute families of overseas Pakistanis to overcome their sudden financial 

hardships in result of the demise or disability of their earning members. 

ii. OPF grants Rs.400,000/- and Rs.300,000/- to the families of deceased and 

disabled overseas Pakistanis, respectively. It is one time grant which is paid to 

OPF members only. 

iii. OPF has incurred an amount of Rs.275.9 million to 696 destitute 

families/disabled overseas Pakistanis.  

 

SETTLEMENTS OF DUES 

• OPF deals with dues / death compensation cases of overseas Pakistanis with the 

collective efforts of Pakistan Missions abroad.  Large number of cases of blood 

money, death compensation, disability/ salary, family pension, insurance claims 

and all types of dues of overseas Pakistanis are successfully processed every 

year. 

• OPF has resolved 677 cases and an amount of Rs.769.59 million of dues and 

compensation was disbursed amongst the legal heirs. 

 

COMPLAINT CELL  
 

i. In order to resolve the complaints / grievances of overseas Pakistanis, a 

Complaint Cell has been functioning in OPF. All Regional Offices of OPF i.e. 

Lahore, Karachi, Peshawar, Quetta, Multan, and Mirpur (AJ&K) are nominated as 

focal points to resolve the complaints of overseas Pakistanis related to various 

agencies / departments of Federal as well as Provincials and AJ&K Governments. 

ii. Focal persons have also been nominated at district level by the provincial 

Governments for early resolution of complaints. 



 

13 

 

Total complaints received (2021-22) 

Complaint Portal 
Complaints 

Received 

Complaints 

Settled 

Complaints 

Under Process 

Resolved 

Percentage 

OCMS 2,226 1,340 886 60% 

PMDU 4,255 4,032 223 94% 

Total 6,481 5,372 1,109 82% 

 

OPF MEMBERSHIP CARDS  
 

Overseas Pakistanis who have proceeded abroad after 23rd March, 1979 on valid 

protected work visa by the Protectorate of Emigrants, Bureau of Emigration and 

Overseas Employment (BE&OE) and Overseas Employment Corporation (OEC) are 

automatically registered with OPF and can avail the services of OPF. During the 

period, OPF has issued 13,899 cards. 

 

HEALTH FACILITIES 

In order to provide medical facilities in the areas where there is concentration of 

families of overseas Pakistani workers, OPF had established an Eye Hospital at Yaro 

Khoso, D.G. Khan, where overseas Pakistanis and their dependents are treated and 

operated upon on subsidized rates. During the period, total 3,588 patients were 

provided eye treatment and 95 were operated successfully. 

TRANSPORTATION OF DECEASED OVERSEAS PAKISTANIS 

• OPF provides free Ambulance service for transportation of human remains of 

overseas Pakistanis from airport to deceased’s native town / village. 

• This service was provided to transport 446 human remains of overseas 

Pakistanis to their native town/village during the period. 

• OPF has also signed a Memorandum of Understanding (MoU) with Al-Khidmat 

Foundation for the provision of ambulances for transporting the human remains 

of overseas Pakistanis from the airport to their hometowns. 

ONE WINDOW FACILITATION DESK (OWFD)  

• One Window Facilitation Desk established at all international airports in Pakistan 

have been revamped, to ensure provision of high quality of facilitation and 

assistance to overseas Pakistanis at the time of their international arrival and 
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departure as per international standards. OPF officers/officials deputed at 

international airports received 253 complaints from overseas Pakistanis, which 

were resolved on the spot with the help of respective department/agencies and 

referred them to respective agencies as per rules/policy/procedure. 

• Digital signage has been installed with round the clock dissemination of 

information on OPF and its activities/project at Islamabad, Karachi, Lahore, 

Peshawar and Faisalabad airports. Further, on the direction of Special Assistant 

to the Prime Minister on Overseas Pakistanis and HRD, facility of internet, 

computer along with printer have been provided at airports for the convenience 

of overseas Pakistanis. New trained Facilitation Officers appointed with specially 

designed uniform to facilitate overseas Pakistanis. Biometric attendance system 

installed to ensure presence of officials round the clock. 

 

MoU WITH GIZ PAKISTAN 
 

• An MoU has been signed with GIZ, Pakistan for grant of 3.13 Million Euros to 

facilitate the returning overseas Pakistanis in terms of their skill development 

in Pakistan’s social and economic fabric for gainful employment. 

• Under the MOU, 134 trade-specific Tool Kits as an In-Kind support were 

distributed amongst returnee migrant workers to help them start sustained self-

employment, in Pakistan. 

 

REPATRIATION OF PAKISTANI PRISONERS FROM SAUDI ARABIA 

• Airfare of Rs.3.56 million incurred by OPF on account of repatriation of 81 

Pakistani prisoners released from Damam Jail, Saudi Arabia.  

EDUCATIONAL FACILITIES 

• OPF has established 26 Educational Institutions throughout the country, 

including Azad Jammu and Kashmir (AJ&K). These institutions are providing 

quality education from Pre-Nursery to Intermediate, O & A level to the children 

of overseas Pakistanis and general public.  
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• ISLAMABAD (3 Colleges) upto Intermediate 

OPF Girls College, F-8/2, Islamabad with Hostel Facility, OPF College 

(Cambridge Section), F-11/2, Islamabad and OPF Boys College, H-8/4, 

Islamabad. 
 

• PUNJAB (9 Schools) 

One (1) Higher Secondary School at Rawalpindi and eight (8) OPF Public 

Secondary Schools at Kallar Syedan, Sialkot, Multan, Bhalwal, Depalpur, Gujrat, 

Pakpattan and Sheikhupura. 
 

• SINDH (5 Schools) 

Five (5) OPF Public Secondary Schools at Badin, Dadu, Larkana, Sanghar and 

Karachi. 
 

• KHYBER PAKHTUNKHWA (4 Schools) 

One (1) OPF Higher Secondary School Hangu and three (03) OPF Public 

Secondary Schools at Mansehra, Peshawar and D.I. Khan.  
 

• BALOCHISTAN (2 Schools) 

Two (2) OPF Public Secondary Schools at Quetta and Turbat. 
 

• AJ&K (3 Schools) 

Three (3) OPF Public Secondary Schools at Muzaffarabad, Mirpur and Kotli. 

• Presently 19,710 students are enrolled in these 26 educational institutions, 

out of which 4,540 are children of overseas Pakistanis. Children of overseas 

Pakistanis are given admission throughout the academic year. They are also 

granted 50% discount in tuition fee upto four (4) children. 

EDUCATION DIVISION 

CONCESSION FOR CHILDREN OF OVERSEAS PAKISTANIS: 

In FY 2021-22, concession in tuition fee amounting to Rs.132 million was granted to 

the children of overseas Pakistanis. 
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DEVELOPMENT OF OPF EDUCATIONAL PORTAL: 
 

• Education is one of the most important elements for collective development of a 

society and a state. Present Government, emphasized on maximum utilization of 

technology to improve educational standards. The internet has revolutionized 

the education paradigm worldwide as it opens doorways to a wealth of 

information, knowledge, educational resources, increasing opportunities for 

learning in and beyond the classroom. In today’s internet driven society, 

education portal provides an immediate access to institution’s services on 24/7 

basis. The information seekers do not have to physically visit the institution for 

obtaining information. They can locate the required information anytime and 

from anywhere through their computer or mobile phone. They only need to have 

a robust internet connection.  

• OPF has established an Educational Portal, which hosts the important 

information about OPF’s educational services such as scholarships for children 

of overseas Pakistanis. Reserved seats for children of overseas Pakistanis in 

public sector universities, OPF’s e-Learning program etc. Besides, the portal will 

also provide an instant access to websites of OPF’s 26 educational institutions, 

which are being run across the length and breadth of Pakistan.  

 

ESTABLISHING AUTHORIZED TESTING CENTRE OF CERTIPORT AT OPF GIRLS 
COLLEGE, F-11 CAMPUS, ISLAMABAD: 
 

• CERTIPORT is an internationally credible organization having its main office in 

American Fork City, Utah State, USA. At present, 14000 authorized Testing 

Centers of CERTIPORT are in operation worldwide in 148 countries, where more 

than three (03) million exams / test are conducted each year. In Pakistan, Socio 

Engineering Technologies Pvt. (Ltd) is an authorized partner of CERTIPORT. 

• On 21st December, 2021, MoU was signed between OPF & Socio Engineering 

Technologies Pvt. Ltd. for establishing Authorized testing Centre of CERTIPORT 

at OPF College, F-11 Campus. With this MoU, OPF will have following 

advantages: 
 

o OPF will offer discounted price of certification to students and other staff of 

OPF institutions. 
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o More revenue for OPF will be generated without bearing any upfront costs. 
 

o Collaborating with an international organization e.g. CERTIPORT will help 

OPF to better position its educational institutions in the market. This will 

create an opportunity for increasing enrolment. 

o F-11 Campus will be the only Authorized Testing Centre of CERTIPORT in 

Islamabad. OPF will market it to other potential students and other general 

public, thereby creating another source of revenue. 

OPF SCHOLARSHIP PROGRAM FOR CHILDREN OF OVERSEAS PAKISTANIS: 

• Overseas Pakistanis Foundation had launched a scholarship program for the 

children/spouses of overseas Pakistanis studying in intermediate, graduation, 

master and professional degree courses in various colleges/ universities across 

the country. In this regard, an amount of Rs.15 million has been allocated in the 

financial year budget 2021-22 to award scholarship to the children/spouses of 

overseas Pakistanis studying in Pakistan from Intermediate to Masters/MS level. 

E-LEARNING: 
 

• While realizing the significance of e-Learning (online lectures) for improving 

education systems, OPF Education Division has initiated online lectures for 

providing quality education to the students studying in OPF Educational 

Institutions located in far flung areas of the country. These online lectures are 

delivered from fully equipped e-Learning Studio Rooms established at OPF’s 

flagship institutions situated at Islamabad and Rawalpindi.  

• Currently, students of the following OPF Educational Institutions are benefitting 

from the online lectures delivered by experienced teachers of OPF Girls College 

Islamabad, OPF Boys College Islamabad and OPF Girls Higher Secondary School, 

Rawalpindi: - 

1. OPF Public School, Hangu 

2. OPF Public School, Karachi 

3. OPF Public School, Kotli  

4. OPF Public School, Quetta 

5. OPF Public School, 

Sheikhupura 

6. OPF Public School, Sanghar 

7. OPF Public School, 

Muzaffarabad  

8. OPF Public School, Dadu 

9. OPF Public School, Bhalwal 

10. OPF Public School, Multan 

11. OPF Public School, D.I. Khan 

12. OPF Public School, Larkana 
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13. OPF Public School, Kallar 

Syedan 

14. OPF Public School, Peshawar 

15. OPF Public School, Badin 

16. OPF Public School, Mansehra 

• The overseas chapter of OPF’s E-learning Program has been launched from 

Pakistan International School, Riyadh, Saudi Arabia and Shaikh Khalifa Bin Zayad 

Arab Pakistani School, Abu-Dhabi. Full fledge online lectures have been started. 

INTERNATIONAL SCHOOL AWARDS: 

• The British Council has awarded International School Award to four (04) more 

OPF Educational Institutions i.e.  OPF Public School, Quetta, Turbat, Sialkot & 

Kallar Syedan. In total, thirteen (13) OPF Educational Institutions have won the 

International School Award. These institutions are now allowed by the British 

Council to use its logo on their publicity material. 

LEARNING MANAGEMENT SYSTEM (LMS): 

• Facilitated smooth conduct of training for 100+ teachers and 500+ students on 

Learning Management System (LMS) at OPF Girls College, Islamabad. 

ESTABLISHMENT OF JUNIOR SCHOOL CAMPUS, MIRPUR (AJ&K): 

• Established Junior Campus of OPF Public School, Mirpur at OPF Housing Scheme, 

Chittarpari, Mirpur (AJ&K). 

HOUSING SCHEMES 

• To cater for the housing needs of overseas Pakistanis and to provide them 

residential facilities, OPF has planned and established a number of housing 

schemes in different cities of the country. Thousands of plots in these schemes 

were allotted to overseas Pakistanis. 

• OPF has also been involved in construction of its own Educational Institutions 

and Regional Office buildings at various major cities of the country. 

• During the period 2021-22, OPF has taken following initiatives to uplift its 

Housing Schemes: 

▪ Construction and allotment of 50 built up houses (country homes) to 

overseas Pakistanis at OPF Housing Scheme, Zone-V, Islamabad. 

(Construction works are in progress) 
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▪ Construction and allotment of apartment buildings (120 Apartments) to 

overseas Pakistanis at OPF Housing Scheme, Zone-V, Islamabad. 

(Construction works are in progress) 

▪ Designs/drawings of high-rise commercial complex at 8.17 Kanals land at 

OPF Housing Scheme, Raiwind Road, Lahore stands submitted to LDA for 

final approval.  

▪ Completed construction of OPF College Building at Sector F-11/2, Islamabad. 

▪ Substantially completed the construction of Hostel Building at OPF Boys 

College H-8/4, Islamabad. 

▪ Uplifting works at OPF Housing Scheme, Zone-V, Islamabad. 

▪ Completed construction of Society offices at OPF Housing Scheme, Lahore 

and Mirpur (AJ&K). 

▪ Revamping of OPF Housing Scheme at Lahore, Peshawar and Mirpur (AJ&K). 

RESEARCH, TRAINING AND POLICY REFORMS 

• As per Memorandum and Articles of Association, OPF established and running 

Vocational Training Institutions since 1980 for providing professional training in 

such trades as are in demand overseas. Since its inception, OPF Training Division 

has trained more than sixty thousand (60,000) professionals in various training 

centers of OPF as well as through public/private partnership in different trades 

including Earth Moving, Construction Machinery, Electrician, Refrigeration & Air 

Conditioning, Tracer, Civil Draftsman, Quantity Surveyor, Electronics/TV 

Mechanic, Carpenter, Masson, Plumber, Welder/Steel Fixer trades and 

Information Technology courses. 

• Fifty (50) students/trainees were enrolled in financial year 2021-22 in 

Electrician and Refrigeration & Air Conditioning (RAC) trades at Vocational 

Training Centre (VTC), Peshawar. Session and Trade wise detail of students is as 

under: - 
 

STATISTIC OF OPF VOCATIONAL TRAINING CENTRE, PESHAWAR  

S. No. Duration Trades 
Number of 

Trainees trained 
1. 14-06-2021 to  

13-12-2021 
Electrician  14 
RAC / Mech  09 

2. 10-01-2022 to  
09-07-2022 

Electrician  14 

RAC / Mech  13 
TOTAL 50 
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PUBLICITY & MARKETING 
 

Publicity and Marketing Cell (P&MC) has the mandate to highlight and promote 

activities, achievements, initiatives and services of Overseas Pakistanis Foundation 

(OPF) for overseas Pakistanis and their family members to portray positive image in 

print, electronic, digital and social media. This is a continuous practice and OPF’s 

publicity and advertisement campaigns receive very encouraging response from the 

overseas Pakistanis and their families.  

SOCIAL MEDIA 

An extensive social media campaign (Facebook, Twitter, Instagram) highlighting all 

the services rendered for overseas Pakistanis and its recent accomplishments such 

as, Scholarship program for the children of overseas Pakistanis, British Council’s 

Faculty Development Program, OPF Membership Cards and delivery in various 

housing schemes has been running continuously, which has got a very encouraging 

response from the overseas Pakistanis. 
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3.  EMIGRATION WING 

The employment promotion abroad is one of the core functions of the Ministry. It 

lays down the parameters of policy regarding export of Pakistani manpower. The 

Wing is responsible to process and finalize panel for posting of Community Welfare 

Attaches (CWAs) abroad and process / negotiate Memorandum of Understandings 

(MoUs) and Agreements for signing with labour importing countries. 

 
 EMIGRATION SECTIONS 

MoUS/AGREEMENTS/DECLARATIONS  

i. MoU on Cooperation in the Fields of Labour Employment and Social Protection 

between the Ministry of Labour and Social Protection of Population of the 

Republic of Azerbaijan and the Ministry of Overseas Pakistanis and Human 

Resource Development of the Islamic Republic of Pakistan was signed on 25th 

May, 2022. 

ii. Agreement on Workers Recruitment between the Ministry of Human Resources 

and Social Development of the Kingdom of Saudi Arabia and the Ministry of 

Overseas Pakistanis and Human Resource Development of the Islamic Republic 

of Pakistan was signed on 5th December, 2021. 

iii. Declaration of Intent on Migration Mobility between Pakistan and Greece was 

signed on 7th February, 2022. 

JOINT TECHNICAL COMMITTEES’ MEETINGS 

i. The 5th Meeting of Joint Committee on Memorandum of Understanding 

between Qatar and Pakistan Concerning the Organization of Pakistani 

Manpower Employment in the State of Qatar was convened on 29th - 30th 

May, 2022 in Islamabad during Qatar’s Ministry of Administrative 

Development, Labour & Social Affairs (MADLSA) delegation visit to OP&HRD. 

ii. 1st JTC Meeting (virtual) on Memorandum of Understanding between 

Pakistan and Bahrain on Cooperation in the Field of Labour and Occupational 

Training was held Bahrain on 10th November 2021 with Ministry of Labour 

Relations and Social Development (MLSD), Kingdom of Bahrain.  
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OVERSEAS EMPLOYMENT PROMOTER LICENSE (OEPL): 

During the financial year, this Ministry has issued 111 fresh Overseas Employment 

Promoter Licenses (0EPLs). Total 2,414 valid license holder OEPs are currently 

operational. 

DELEGATES VISITS TO OP&HRD 

i. European delegation facilitated by International Center for Migration Policy 

Development (ICMPD) visited on 14th January, 2022.  

ii. Greek delegation headed by Minister for Migration and Asylum visited 

OP&HRD on 7th February, 2022 to have meeting with the Advisor to PM on 

OP&HRD. 

iii. Malaysia’s Economic and Agri-commodities Promotional Mission Headed by 

H.E Zuraida Kamarudding, Minister of Plantation Industries and 

Commodities visited OP&HRD on 1st April, 2022 to meet the Advisor to PM 

on OP&HRD. 

PARTICIPATION IN INTERNATIONAL PROCESSES/DIALOGUES FIRMS 

i. Pakistan has assumed the Chairmanship of Abu Dhabi Dialogue (ADD) for 

next two years i.e. 2022-23 in its 6th Ministerial Consultation held on 25th - 

29th October, 2021 in Dubai, UAE. 

ii. Chaired the 6th Meeting of Colombo Process’ Thematic Area Working Group 

(TAWG) on Remittances and participated in 7th Meeting of TAWG on Skills 

and Qualifications in Bangkok, Thailand from 21st – 23rd June, 2022. 

iii. Participated in the Budapest Process’ Thematic Meeting on Return and Re-

integration held in Istanbul, Turkey on 27th-28th June, 2022 

DEVELOPMENT OF EMPLOYMENT PROMOTION STRATEGY 

OP&HRD has submitted Employment Promotion Strategies on USA, UK, China, 

KSA and UAE to Prime Minister’s Office on 12th January, 2022.  
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 COMMUNITY WELFARE ATTACHÉ (CWA) SECTIONS 

• With a view to ensure the welfare of Overseas Pakistanis and to promote the 

export of Pakistani manpower, the Government of Pakistan, has over the period 

of time, opened offices of Community Welfare Attaches (CWAs) in various 

Pakistan Missions abroad. At present, there are 24 posts of CWAs in 16 countries 

at 18 Pakistan Missions abroad. These CWAs are posted for three years’ tenure. 

Details of CWAs showing their names and place of posting are at Annex-1and Job 

description of CWAs is at Annex-2. 

• To explore the job opportunities and to provide the welfare related services to 

the Overseas Pakistanis residing in different countries, the matter regarding 

creating the CW Wings each at Parep Warsaw (Poland), Bucharest (Romania) & 

Sydney (Australia) has been taken up with Ministry of Foreign Affairs. 

• In F. Y year 2021-22 Finance Division approved purchase/replacement of Staff 

Car for CWAs in respect Parep Tokyo, Parep Athens, Parep Kuwait & Pahic Kula 

Lumpur. 

• CWA-II Section deals with pre-selection and administrative issues of staff to be 

posted with CWAs in various Pakistan Missions abroad.  

• Departmental Selection Committee (DSC), of this Ministry selected 12 

APS/Stenotypist for posting in offices of the CWAs. 
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3.1 BUREAU OF EMIGRATION AND OVERSEAS EMPLOYMENT (BE&OE) 

INTRODUCTION 

The Bureau was established on 1st October 1971, by combining three Federal 

Government departments namely National Manpower Council, Protectorate of 

Emigrants and Directorate of Seamen’s Welfare under the directive of Government 

of Pakistan. The Bureau started functioning under the Emigration Act of 1922 and 

Rules (1959), which were subsequently replaced by the Emigration Ordinance XVIII 

of 1979 and Rules made there under. Over a period of time, the Bureau has devised 

a realistic, pragmatic and systematic emigration mechanism under the emigration 

laws. BE&OE is a centralized agency of the Federal Government for processing 

recruitment demands of the Pakistani manpower through Licensed Overseas 

Employment Promoters, etc. for the different manpower importing countries in the 

world especially in the Middle East. 

Part (a) 

Details of activities, achievements and progress during the preceding financial year 

giving only the unclassified information which can be used for reference purposes. 

INFORMATION/UPLOADING OF FOREIGN JOBS 

Foreign jobs are being uploaded on BE&OE’s website to facilitate the intending 

emigrants. It is an ongoing activity and the data on foreign jobs is updated regularly 

on the website www.beoe.gov.pk/foreign-jobswith a view to create awareness, 

provide access on foreign jobs to emigrants and curtail corrupt practices. 

DIVERSIFICATION STRATEGY FOR PRIORITY & DESTINATION COUNTRIES 

Ministry of OP&HRD/BE&OE is actively working to explore job 

opportunities for Pakistani workers in non-traditional countries. In 

this regard, a comprehensive diversification strategy has been developed for top 

five priority countries i.e. Kingdom of Saudi Arabia, UAE, Malaysia, Qatar & Oman 

along with other five potential/non-traditional countries such as Kuwait, South 

Korea, Japan, Poland and Romania to promote the export of manpower to these 

countries. Furthermore, BE&OE is actively pursuing the matter of signing bilateral 

http://www.beoe.gov.pk/foreign-jobs
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agreements/MoUs with the above-mentioned potential/non-traditional countries to 

enhance/boost manpower export in these countries. 

COMPLAINT MANAGEMENT SYSTEM 

BE&OE established a proper mechanism for redressal of complaints received 

through email, website, Facebook page, CWAs or Protector of Emigrants etc. During 

financial year 2021-22, a total of 528 new complaints were received, 193 were 

closed/ resolved and 335 are under process. 

RESOLUTION OF COMPLAINTS THROUGH PAKISTAN CITIZEN PORTAL 

BE&OE is also dealing with complaints received through Pakistan Citizen Portal and 

takes prompt action for their resolution. During financial year 2021-22, total 590 

complaints were received through the Portal, 195 were successfully entertained/ 

resolved, no complaint is under process, while 189 complaints were referred to 

other departments being not relevant to BE&OE. 

INSURANCE PAYMENT 

BE&OE ensured payment of an amount of Rs. 575.66 million as death/disability 

compensation during the financial year 2021-22.  

ACTIONS AGAINST OEPs 

In order to tighten enforcement and zero tolerance policy with respect to emigrants’ 

complaints, licenses of Overseas Employment Promoter are suspended if found 

victim of breaking/violating the Emigration Ordinance/Rules 1979. In this regard, 

02 Overseas Employment Promoter licenses were cancelled and 16 were suspended 

during the FY 2021-22. 

ACTION AGAINST ILLEGAL ADVERTISEMENT 

In order to minimize frequency of illegal Overseas Job Advertisements, Bureau 

initiated a campaign in close coordination with newspapers, FIA, PTA and other 

relevant departments. During FY 2021-22, 04 complaints were referred to FIA for 

legal action on account of Illegal Advertisements. Moreover, the link of that one (01) 
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illegal advertisement was blocked with the help of PTA and Sim Cards/Mobile 

Numbers of several publishers of those illegal advertisements were closed as well. 

MANUAL FOR COMMUNITY WELFARE ATTACHÉS  

Manual for Community Welfare Attaches (CWAs) is in initial stages in order to 

define their roles and responsibilities so that Overseas Pakistanis can be facilitated 

in Countries of Destinations (CoDs).  

EXPORT OF MANPOWER 

During financial year, 576,668 emigrants registered by BE&OE for employment 

abroad through its nine (09) regional offices.  

SIGNING OF BILATERAL AGREEMENTS / MOUs 

Bilateral agreements/MoUs with countries like Belgium, Portugal, Italy, Romania, 

Germany, Denmark, Kuwait, Lebanon, Iran and Libya are in pipeline to boost 

manpower export to these countries.  

FUTURE PLANS 

Expansion of BE&OE online portal to Overseas Employers and to facilitate them in 

registration and recruitment linkage of BE&OE portal with relevant Ministries of 

Destination Countries including KSA, UAE and QATAR. 
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3.2 OVERSEAS EMPLOYMENT CORPORATION (OEC) 
 

INTRODUCTION: 

Overseas Employment Corporation (OEC) under the administrative control of 

Ministry of Overseas Pakistanis and Human Resource Development was established 

in 1976 as the only Public Sector Organization of Government of Pakistan. In 

addition to promote emigration of citizen of Pakistan in accordance with Section (4-

A) of the Emigration Ordinance, 1979 apart from providing manpower recruitment 

services to foreign employers / Pakistani job seekers for employment abroad. 

ACHIEVEMENTS: 

1. Emigration statistics: 

OEC has successfully achieved the target of 1800 for financial year 2021-22, 

however, OEC has sent 1934 persons for employment abroad in different countries 

and categories. The detail is given as under: 
 

S. # Category Libya Nigeria Maldives Kuwait Qatar 
South 
Korea 

Saudi 
Arabia 

Total 

1 Doctors - - - 215 - - 34 249 

2 Nurses - - 11 836 - - 27 874 

3 Teachers 4 - - - 11 - - 15 

4 Engineer - - - 1 - - - 1 

5 Technicians - - - 81 - - - 81 

6 Decorating Optr - - - 1 - - - 1 

7 Asst. IS Optr - - - 1 - - - 1 

8 General Workers/  
Labourers 

- 7 - - - 705 - 712 

Total 4 7 11 1,135 11 705 61 1,934 

OEC singed MoC with National University of Science and Technology on 14thJuly, 2022. 

 

2. Imparting Japanese language for interested jobseekers in Japan. 
 
For empowering Pakistani skilled workforce to obtain jobs in Japan, OEC started 

Japanese Language and culture training in OEC head office. In this connection the 

advertisement was uploaded on OEC website on 20th January, 2022. Till June 30th, 

2022 over 7841 applications were received through OEC Portal’s online application 

system. There have been two successful JLT sessions with the first batch was started 

in February, 2022 having 23 candidates and Second batch having 27 successfully 
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passed candidates. A new class of (20) interested job seekers started from 18th July, 

2022 with candidates getting language & culture training as per the required hours 

i.e. 160 and is planned to be concluded on 30th September, 2002. 4th batch started on 

15th August, 2022 to be concluded on 30th October, 2022 containing 28 students.  

3. Agreements with SVOs under Technical Intern Training Programme (TITP) 

of Japan: 

OEC has signed more than 10 Agreements with different Japanese Supervising 

Organization (SVOs) and more agreements will soon be signed after due formalities 

on the subject.  

4. Demand under TITP regime: 

Since the inception of TITP regime and after singing more than 10 agreements on 

the subject, OEC received 24 number of demands in different categories of the TITP. 

All these demands are under process and after a due time the trainees selected for 

these demands will be proceeded to Japan accordingly. 

This will be the ice breaking for the TITP regime in line with MoC signed in 

April,2019 between Pakistan and Japan.  

5. Specified Skilled Worker (SSW) programme 

OEC has worked vigorously for the SSW program and finalized a flow client to be 

shared with ISA of Japan supervising SSW programme.  

6. Redressal of complaints lodged at PMDU portal:   

OEC received 127 complaints during the period, accordingly, all complaints have 

been resolved.  

MAJOR MANPOWER EXPORT COUNTRIES / ACHIEVEMENTS ETC: 

❖ Manpower Export to Republic of Korea: 

▪ OEC has published an advertisement in April, 2022 on behalf of HRD Services 

of Korea for registration of intending job seekers seeking employment in 

Korea under Employment Permit System (EPS). Resultantly, OEC has 

received applications of about 23541 applicants, which were shortlisted 

through computerized balloting by the HRD Korea itself and a list 10,000 

applicants were provided to OEC so as to get them registered for Korean 

Language Test (KLT) that were taken by the HRD Services of Korea at its own 
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in its CBT Lab established in OEC’s premises. Subsequently, 7949 successful 

applicants were allowed to process their applications through OEC for 

placement of their data in Job Seekers Roaster maintained by the HRD, Korea 

for proposed employment with the employers of Korea.  

▪ During the period, a total 342 number of persons got themselves registered 

with OEC under the Special EPS-TOPIK (Employment Permit System - Test of 

Proficiency in Korean) of HRD Services of Korea, result awaited.  

▪ 705 persons has been dispatched through OEC for employment in the 

Republic of Korea.   

▪ OEC has imparted Korean Language Training to 1060 intending workers 

seeking employment in Korea under EPS-System through its training center 

(s), which are operational at Islamabad, Lahore, Karachi and Peshawar.   

❖ Dispatch of manpower to Ministry of Health, KSA.  

During the Financial Year 2021-22, OEC has sent 249 Doctors and 874 Nurses to 

Ministry of Health, Kingdom of Saudi Arabia, Kuwait and Maldives for 

employment abroad.     
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4. WORKERS WELFARE (WW) WING 

The WW Wing is responsible to oversee the matters relating to Workers Welfare 

Fund (WWF) and Directorate of Workers' Education (DWE). Under the 18th 

Constitutional Amendment 2010, the subject of labour was devolved to the 

provinces. However, the responsibility of coordination on labour legislation and 

reporting on compliance with international labour standards lies with the Federal 

Government under this Ministry. The wing is also responsible for “coordination” and 

“keeping a watch on labour legislation from international angle”, which requires the 

Federal Government to take on analytical work advocating legal and institutional 

reforms that are necessary to comply with international labour standards.  

4.1 WORKERS WELFARE FUND (WWF) 

Introduction 

Workers Welfare Fund (WWF) and four (04) Provincial Workers Welfare Boards were 

established under the Workers Welfare Fund Ordinance 1971 with the main objectives of 

providing finances for welfare of industrial workers including education, training, re-

skilling, and apprenticeship.  

Workers Welfare Fund” is a federally managed fund, under the administrative control of 

Ministry of Overseas Pakistanis and Human Resource Development. The management of 

WWF vests in a Governing Body, which has representation of Government, employers and 

workers from Federal and four Provincial Governments. 

Sources of Revenue 

WWF Ordinance, 1971 (Section 4 Sub Clause-1) 

• 2% of income of every industrial establishment having total income of not less than 

Rs.0.5 million in an accounting year 

• This amount is collected by FBR and credited to the Workers Welfare Fund Account 

maintained by AGPR 

Companies Profit (Workers Participation) Act, 1968 (Chapter “The Schedule Scheme” 

Section 4 Sub Clause d) 

• Left-over amount of 5% of profit after distribution among eligible workers. 
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• This amount is directly transferred to the Workers Welfare Fund Trust Fund Account 

maintained by AGPR 

The amount so collected in the fund is utilized for welfare project of the workers 

including housing, education, health care, vocational training, personal & family welfare 

(marriage & death grant). 

Mechanism of Workers Welfare Boards: 

• WWB of respective province conceives a welfare scheme for workers of the province 

• This scheme is approved by the local tripartite Board. 

• After approval from local tripartite Board, scheme is placed before Governing Body of 

Fund for approval. 

• All the schemes/projects are demand driven. Hence, WWBs have complete authority to 

Conceive, Plan, Execute, Monitor and Maintain welfare schemes/projects. 

• After approval of the scheme from Governing Body, Workers Welfare Fund releases 

funds to Provincial WWB for execution of scheme at their own.  

Collection & Allocation during the F.Y. 2021-22 

 Collection                                   
(Rs. In million) 

Disbursement            
(Rs. In million) 

Islamabad 12,442.647 1,674.315 

Punjab 1,007.632 4,844.334 
Khyber Pakhtunkhwa 12.699 4,468.271 
Balochistan - 882.080 

Disbursement of funds under welfare heads. 

 Marriage Grant                 
(Rs. In Million) 

Death Grant 
(Rs. In Million) 

Scholarship                   
(Rs. In Million) 

Islamabad 30.000 29.800 731.766 
Punjab 157.170 341.100 1,131.237 
Khyber Pakhtunkhwa 72.00 56.3 417.530 
Balochistan 0.200 6.500 3.360 
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Development Schemes 

➢ Projects completed during the Financial Year 2021-22. 

Sr. 
No. 

Name of Project Tender Cost 
(Rs. in 

Million) 

Year of 
Start 

Remarks 

1. i. Construction of 1008 Labour colony 
Zone-V, Islamabad.  

1511.239 Aug, 2012 WWF Inaugurated the 
houses / flats at Zone-
V, Islamabad to the 
workers of ICT based 
companies on 
ownership basis on 
18th Mach, 2021 

ii. Construction of 500 Houses Labour 
colony at Zone-V, Islamabad. 

869.050 Aug, 2012 

iii. Construction of Amenity Building at 
Zone-V, Islamabad. 

118.924 Mar, 2018 

iv.  Construction of Boundary Wall Guard, 
Room and Tube-well at Zone-V, 
Islamabad. 

111.034 Aug, 2018 

2. Construction of Boys High School at Sanghar, 
Sindh. 

153.104 
 

June, 2018 
Handed over to WWB 
Sindh is under process. 

3. Construction of 50 Bedded Hospital at 
Choundko, District Khairpur, Sindh. 

447.621 May,2015 Handed over to WWB 
Sindh is under process. 

➢ On-going development projects  

Sr. 
No. 

Name of Project 

Tender 
Cost 

(Rs. in 
Million) 

Date 
of 

Start 

Date of 
Completion 

Physical 
Progress 

% 
Remarks 

 
1. 

i. Construction of 
1008 labour 
colony Zone-V, 
Islamabad.  

944 
Flats 

1511.239 Aug, 
2012 

Mar, 2021 100% ➢ 944 flats 
100% 
completed  

➢ Remaining 64 
Flats Grey 
Structure 
work 
completed and 
finishing work 
in progress. 

 
64 

Flats  

Mar, 
2021 

Mar, 2022 80% 

ii. Construction of 
500 Houses 
labour colony at 
Zone-V, 
Islamabad. 
 

449 
Houses 

 
869.050 

Aug, 
2012 

Oct, 2021 70% 
Overall 

➢ 75 Houses 
100% 
completed. 

➢ 40 Houses 
completed. 
substantial yet 
to be issued.  

➢ 68 Houses 
81.5% 
completed. 

➢ 212 Houses 
70.7% 
completed. 

➢ 54 Houses 
45% 
completed. 

➢ 51 Houses 5% 
completed. 

 
51 

Houses 

Mar, 
2021 

Oct, 2021 

iii. Construction of Amenity 
Building at Zone-V, 
Islamabad. 

118.924 Mar, 
2018 

June, 2021 100% Handing over / 
Taking over is 
under process   
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iv. Construction of Boundary 
Wall Guard, Room and 
Tube-well at Zone-V, 
Islamabad. 

111.034 Feb, 
2018 

June, 2021 98% Testing of Tube 
Well is remaining, 
laying of main 
supply line 
disputed and 
3000 RFT 
boundary wall is 
remaining 

v. Construction of Septic Tank 
at Zone-V, Islamabad. 

25.169 Apr, 
2020 

July, 2021 20% 01 septic tank 
complete, 02nd 
work in progress 
03rd dispute with 
Naval Anchorage   

vi. External Electrification 
Works at Labour Colony 
Zone-V, Islamabad. 

168.451 Dec, 
2020 

Dec, 2021 11%  Work cancelled 
due to not issue 
N.O.C from IESCO.   

2.  Construction of 
Infrastructure 
Development work of WWF 
Labour colony Taxila. 

180.362 Feb, 
2013 

Sep, 2021 100%  
 

3.  Construction of 50 bedded 
Hospital at Choundko 
District Khairpur, Sindh. 

447.621 May, 
2015 

Oct, 2021 98% Substantial 
completion has 
been issued and 
testing of water 
supply & 
Electrical work in 
progress. 

4.  Construction of Boys High 
School at Sanghar, Sindh. 
 

153.104 Jan, 
2018 

June, 2021 100% Substantial 
completion has 
been issued and 
testing of water 
supply & 
Electrical work in 
progress. 

5.  Dismantling and 
Reconstruction of Workers 
Welfare Fund office / 
commercial building at Plot 
No.16, Sector F-6, Markaz 
Islamabad  

 
105.985 

(Civil 
work) 

Dec, 
2020 

Oct, 2022 80% Grey structure 
completed and 
finishing work in 
progress 
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4.2 EMPLOYEES’ OLD-AGE BENEFITS INSTITUTION (EOBI) 

Employees Old Age Benefit Institution (EOBI) was established under EOB Act 1976. 

EOBI is the only national pension scheme for employees working in industrial and 

commercial establishments with at least 10 employees. EOBI, is an autonomous 

body which gets policy guidance from a Tripartite Board of Trustees which includes 

representatives from Government, Industry and Institution. According to the 

existing law, employers have to pay mandatory contributions of 5% of minimum 

wage per month and employee share 1% of minimum wage per month. EOBI is 

paying a vital role in poverty alleviation by paying pension and grants to retired 

workers and their families. Currently, EOBI have more than 450,000 old-age 

pensioners and total beneficiaries since inception are around 721,980, the Old-Age 

pensioners are growing rapidly, and on an average of 40,000pensioners gets added 

every year. EOBI have 142,168total registered employers out of which 94,053are 

active employers and 10,074,772employees are registered with EOBI since 

inception. 

The EOBI has signed a banking service agreement with Bank Alfalah Ltd. (BAFL) in 

August 2015 whereby EOBI pension payments are to be made through ATM cards 

issued by BAFL. The EOBI started pension payments to registered pensioners 

through BAFL ATM cards on Oct 1, 2016. 

The pension disbursement process has been designed to become completely digital 

through tire use of branchless banking mobile wallets which will eradicate the use 

of physical dealing of cash at the time of pension disbursements. Instead of pension 

collection at branches only, Bank Alfalah has now widened the access points for 

pensioners. EOBI pensioners will now be able to withdraw and utilize their pensions 

through the 10,000+ ATM network across the country. 

FUNCTIONS OF THE INSTITUTION: 

• Registration of Employers and Employees 

• Collection of Contribution 

• Disbursement of Benefits 

• Determination of complaints, Questions & Disputes 

• Investment of Funds 
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MAIN FEATURES OF THE EOB SCHEME: 

• Old-Age pension on attaining age of 60 years in case of male workers and 55 

years in case of female and mine workers. 

• Invalidity pension on sustaining invalidity affecting insured person's earning 

more than one third of normal. 

• Survivors’ Pension to the following in case of death of insured person/ 

pensioner. 

• Surviving spouse 100% pension till life, or 

• Surviving male children till 18 years of age, or 

• Surviving female children till 18 years of age or their marriages, whichever is 

earlier, or 

• Surviving parents for 5 years, if an insured persons/ pensioner not survived by 

spouse or children. 

• Surviving parents for 5 years, if an insured persons/ pensioner not survived by 

spouse or children. 

• Old-Age Grant not meeting the benchmark for old-age pension. 

• The rate of pension is determined according to the following formula: 

(Minimum Monthly wages) x (Number of years of insurable employment) 

50 

• The Old-Age grant is paid in lump sum to insured persons having less than 

fifteen years’insurable employment but attain the age of 60/55 years. 

ISSUES / CHALLENGES BEING FACED 

The Institution isstruggling to maximize the number of Insured Persons which 

ultimately increases the number of beneficiaries and facilitates in social benefits to 

vulnerable in the country. The collection of contribution has substantially increased 

in the year 2021-2022 compared to FY 2020-21 it increased 14.30%. 

Despite above mentioned achievements, EOBI is facing major challenges in 

implementation of its strategy to add maximum number of employees in EOBI 

scheme. Firstly, 18th amendment has created confusion amongst all stakeholders. 

Many industries are waiting for judgment pending in different Courts of law 

especially the Appeals before Honorable Supreme Court of Pakistan in civil Petition 

No. 39/2012 wherein Honorable Supreme Court of Pakistan directed Council of 

Common Interest (CCI) to give recommendations. Many Industries are not paying 

their contributions and not letting EOBI to conduct Book Verification because of this 
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confusion. The Province of Sindh has promulgated its own EOB Act, which made the 

situation more complex for the institution. 

Situation got worst, when Honorable Supreme court of Pakistan declared all tire 

amendments made through Finance Act i.e. 2005, 2006, 2007 & 2008, null and void 

in the reported case PLD 2017 SC 28. This judgment created severe impact on 

coverage of workers. Many establishments reduced contribution rate from Rs. 780/- 

to Rs. 480/- or Rs. 170/- and started resisting registration of new Insured Persons as 

well as new units. The aforementioned judgment enabled all the Banks to get out of 

the ambit of EOB Act, because banks were included in EOB through Finance Act in 

2008. This judgment not only excluded banks from EOB, but also led other industry 

toclaim refunds. EOBI has suffered aloss of billions of rupees because of these legal 

issues. Due to circumstances explained above the gap between annual collection and 

pension disbursement touched an all-time high and collection is around Rs. 31.5 

billion and disbursement of pension is around Rs. 45.324 billion. The EOBI has 

proposed amendments to include self-employed, informal sector workers and 

overseas Pakistanis, this will add millions of workers in EOBI and Pakistan will 

achieve a milestone to reduce poverty. 

TARGETS VIS-A-VIA ACHIEVEMENT DURING THE YEAR 2021-22 

S.No. Activities 2021-2022 2020-21 
Increase/D

ecrease 
% 1.  Collection of Contribution  

(Rs. in millions) 

31,492.51 27.458.21 14.70% 

2.  Registration of Employers 8.473 4,869 74.02% 
3.  Registration of Employees 778,343 471,714 65.01% 

OTHER ACHIEVEMENTS: 

S.No. Items 2021-22 2020-21 
Increase/ 
Decrease 

1.  No. of New Pension Approved: 
Old-Age Pensions 17,680 16,256 8.7% 

Invalidity Pension 477 419 13.85% 

Survivors’ Pensions 16,316 13,893 17.44% 
Old-Age Grants 9,139 6.988 30.7% 

Total 43,612 37,556 16.31% 

2.  Pension/Grant Disbursed  
(Rs. in millions) 

45,324.73 46,383.54 
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4.3 DIRECTORATE OF WORKERS EDUCATION (DWE) 

• The Workers’ Education Programme was introduced by erstwhile Federal 

Ministry of Labour & Manpower and Overseas Pakistanis in 1982 in 

collaboration with ILO/ United Nation Development Programme (UNDP). 

• The Government established DWE, as an attached Department of the Labour & 

Manpower Division with headquarters in Islamabad and its 14 regional centers 

at provinces. 

• After 18th Constitutional Amendment, the regional offices were transferred to 

the respective provinces and the Directorate of Workers Education (DWE), 

Islamabad office was transferred to (CA&DD) on 30th June, 2011. 

• On 19th September, 2018 DWE was transferred to Ministry of Overseas 

Pakistanis and Human Resource Development. 

  

VISION 

To impart knowledge & create awareness amongst the workers, Middle 

Management, intended Overseas Workers, Employers and Trade Union Leaders of 

Public and Private Sector Organizations/Establishments about their rights & 

obligations, privileges, responsibilities and enhance their capacity to enable them to 

play their role effectively and efficiently at the workplace, union & society. 

MISSION 

To train manpower as devoted, disciplined and responsible workers according to 

the current requirements and become a best training department. 

 FUNCTIONS  

• Training of Trade Unions, Workers and Employers at DWE’s premises and plant 

level (factories, industries, workplace etc.) regarding their responsibilities, 

rights & obligations as workers & employers of Commercial as well as Industrial 

Establishments.  

• Imparting knowledge among the Workers and Employers regarding Government 

Labours Laws/Policies/plans/workers’ welfare schemes and ILO Conventions 

and Recommendations for their intelligent participation in social & economic 

development. DWE is also involved in capacity building of intended overseas 

workers. 
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• Imparting Training & Education to Trade Unionists (Labours Leaders) and 

workers to enable them in settling their issues with the employers amicably for 

peace, harmony, industrial growth and productivity. 

 TRAINING MODULE FOR THE YEAR 2021-22  

Topics Training Courses 

Employees Relations  Labours Laws and Trade Unionism in Pakistan, 
Collective Bargaining & its stages and Trade Union 
Registration etc. 

Facilitation Forum for Workers 
Benefits  

Role of Workers Welfare Fund (WWF), Employees 
Old Age Benefit Institute (EOBI), Social Security 
Institutions (SSI) & National Industrial Relation 
Commission (NIRC)  

International Labour 
Organization (ILO) & Labour 
Laws and Industrial 
Establishments and 
Commercial Establishments 
Issues  

ILO Standard and Conventions, Industrial Relations 
Act -2012 (Collective Bargaining Techniques and 
industrial disputes settlement strategy) Role of 
Labours Courts/NIRC, Child Labours and Bonded 
Labours Issues, Factories Act 1934, Standing Order 
Ordinance 1968, Workman Compensation Act, 1923  

Health & Safety Management Factories Act 1934 - Occupational Safety &Health 
(OSH), Rescue & First Aid at Workplace & Fire 
Fighting Techniques & Fire Prevention 
Management. 

Conflict Management  Conflict Resolution, Communication Skills & Anger 
Management 

Office Management  Effective Personal Management, Effective 
Management & Work Ethics 

Change Management  Change Management, Leading by Team Building & 
Leadership 

International Certification  Quality Management ISO 9001, Occupational Safety 
& Health (OSH-18001) & Environmental 
Management System                  ISO  14001  

Performance Management  Total Quality Management, Motivation & On-the-Job 
training 

Human Resource Management Talent Management, Labours Workforce & Time 
Management 
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• DWE is striving hard to create maximum training opportunities for workers and 

employees, even beyond its capacity in certain cases.  Development of effective 

and information orientated web site of DWE. (http:/www.dwe.gov.pk) has also 

played a key role to approach and sensitize the targeted population. 

 ACHIEVEMENTS FOR THE FINANCIAL YEAR 2021-22 

• Forty-Nine (49) workshops of 2-3 days duration for education and training of 

Industrial/Commercial Establishment's workers/labors were conducted in the 

premises of DWE and 1,083 participants were trained. 

• Twenty-Seven (27) Orientation/Awareness/Capacity buildings sessions for 

intended overseas Workers were conducted and 753 participants were trained. 

• Twelve (12) Capacity Building courses for Trade Unionists (trade union 

leaders/workers) were conducted and 260 participants were trained. 

• Seventeen (17) Awareness/Capacity Building courses for Management 

Representatives/ Employers of Industrial /Commercial Establishment/ workers 

were conducted and 412 participants were trained. 

TARGETS FOR THE FINANCIAL YEAR 2022-23 

• Sixty (60) workshops of 2-3 days duration will be conducted/organized in the 

premises of DWE for the education and training of Industrial/Commercial 

Establishment's workers/labors and 1500 participants will be trained. 

• Thirty-Six (36) courses for Orientation/Awareness/Capacity buildings of 

intended overseas Workers will be conducted and 900 participants will be 

trained. 

• Thirty-Six (36) orientation/awareness/capacity building sessions for trade 

unionists, (trade union leaders/workers) will be conducted and 900 participants 

will be trained. 

• Twenty-four (24) courses regarding awareness/capacity building of 

Management Representatives/Employers of Industrial/Commercial 

Establishment/ workers will be organized by the DWE and 300 participants will 

be trained. 
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4.4 COORDINATION WITH INTERNATIONAL LABOUR ORGANIZATION (ILO) 

The Labour legislation and enforcement is a provincial subject, whereas, 

responsibility of coordination on labour legislation and reporting on compliance 

with international labour standards and dealing and agreements in social security 

rests with the Federal Government under the Ministry of Overseas Pakistanis and 

Human Resource Development (OP&HRD). The mandated function of WW Wing is 

“coordination” and “keeping a watch on labour legislation from international 

perspective”, which requires the Federal Government to take on analytical work 

advocating legal and institutional reforms that are necessary to comply with 

international labour standards.  

4.4.1 ILO-I Section 

4.4.1.1 110th SESSION OF INTERNATIONAL LABOUR CONFERENCE 

The member states of the ILO meet at the International Labour Conference (ILC) 

held every year in Geneva, Switzerland, in the month of May/June. The 110th ILC 

was held from 27th May to 12th June 2022 face to face. 

The ILC has several tasks including adoption of International Labour Standards in 

the form of ILO instruments, supervision of application of these instruments and 

examination of reports. The member governments are required to submit the 

detailed compliance with obligations arising out of ratified conventions. ILC is also a 

forum where globally important matters related to labour are discussed to access 

the position of member countries. 

Member states of the ILO are represented by a tripartite delegation in ILC consisting 

of representatives of governments, workers and employers. This tripartite nature of 

participation is a requirement under article 3 of ILO’s constitution. Federal Minister 

for OP&HRD, Secretary OP&HRD and one representative each from Pakistan 

Workers Federation (PWF) and Employers Federation of Pakistan (EFP) attended 

the 110th session ILC whereas, Provincial labour Secretaries also participated as 

Advisors.  
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4.4.1.2 Submission of Instruments before the Competent Authority 

• Pakistan is a member of International Labour Organization (ILO) since 1947, 

and is obliged to fulfil requirements of the Constitution of ILO. Under Article 79 

of the ILO Constitution, members are required to submit all instruments 

(conventions, recommendations and protocols) adopted by ILC to the 

authorities within whose competence the matters lie for the enactment of 

legislation or other action. 

• Previously, the instruments adopted by ILCs were placed before the Federal 

Cabinet to fulfil the requirement of ILO Constitutions. However, in 1994, ILO 

pointed out that the instruments adopted by ILCs need to be placed before the 

Parliament and not the Federal Cabinet. From there onwards i.e. from 1994 to 

2020, the instruments adopted by the ILCs had not been processed (presented 

before the legislative forum) and thus a backlog of 41 instruments was created. 

The backlog was finally cleared in December 2021, when Ministry OP&HRD – 

with the approval of the Federal Cabinet – presented all pending instruments 

before the Parliaments through the Ministry of Parliamentary Affairs. 

4.4.1.3 GSP + Status 

• Pakistan was granted GSP Plus Status in 2014 for period of two years subject to 

satisfactory progress of Pakistan on 27 UN Conventions including 08 labour 

related Conventions. The EU requires progress report on compliance of these 

conventions through Monitoring Missions. The GSP Plus Status is reviewed by 

EU after every 2 years for grant of extension in GSP Plus status. 

• Within Pakistan, Treaty Implementation Cell (TIC) headed by the Attorney 

General for Pakistan, with its secretariat in the Commerce Division, was created 

to oversee progress on the ibid conventions. The responses for labour related 

conventions are prepared by this Ministry after seeking input from provincial 

departments of labour and other stakeholders. Provincial Treaty 

Implementation Cells are also in place now EU reviewed the progress of 

Pakistan in 2019 and showed satisfaction on the progress of Pakistan and has 

granted two years extension in GSP Plus status from 2020-21. 

• Meeting of European Union Monitoring Mission on the 4th biennial review of 

GSP Plus with the Labour Rights Cluster – led by Ministry of Overseas Pakistanis 
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& Human Resource Development – was held on June 29, 2022 in the Committee 

Room of Overseas Pakistanis Foundation, G-5, Islamabad. The EU Mission – led 

by Ms. Ewa Synowiec – was briefed about the progress on eight core ILO 

conventions related to labour rights. Participants included representatives from 

Provincial Labour Departments (Punjab, Sindh, KP, Balochistan, GB & ICT), 

NIRC, Ministry of Industries and Production, Ministry of Commerce, Employees 

Federation of Pakistan and Pakistan Workers Federation. 

4.4.2 ILO-II Section 

4.4.2.1 Federal Tripartite Consultation Committee (FTCC) 

The Ministry of Overseas Pakistanis & Human Resource Development established a 

Federal Tripartite Consultation Committee (FTCC) in compliance of ILO Convention 

144 on Tripartite Consultation in July 2014. The Provincial Government was also 

asked to establish similar provincial tripartite committees to fulfill Pakistan’s 

obligation to do so as required by the Convention No.144 [Tripartite Consultation 

(International Labour Standards) Convention, 1976]. The FTCC is chaired by the 

Secretary and having representation of all Provincial Governments Employers’ and 

Workers’ organization and the ILO. FTCC serves as a platform for debate and 

consensus-based decision making on labour issues of national importance. FTCC is 

mandated to meet at least once a year. During the period of two meetings of FTCC 

were held on 23.09.2021 and 21.04.2022 respectively. 

4.4.2.2  Decent Work Country Programme 

Decent Work Country Programme (DWCP) is the main platform for delivery of ILO 

support to a country. In the context of Pakistan, the national tripartite constituents 

(Government, Employers and Workers) in close consultation with the ILO Country 

Office in Islamabad and decent work support Team New Delhi, developed and 

endorsed the third decent work country programme for Pakistan for the period 

2016-2020(DWCP-III). 

DWCP is a concerted effort to extent support to member countries for making a 

globally recognized framework for reducing poverty and balancing development. It 
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is based on tripartite constituents’ engagement. DWCP III, enacted in September 

2016, has four priority areas action: 

i) Promoting Decent Work in Rural Economy 

ii) Job Creation for Youth and Vulnerable Groups 

iii) Extending Social Protection Floor 

iv) Strengthening ILS Compliance through Social Dialogue 

To oversee the progress of DWCP-III a Tripartite Steering Committee was notified 

by the Ministry of OP&HRD in 2018 having the representation of relevant Federal 

and Provincial Ministries/Departments and employers and workers organizations. 

So for three meetings of DWCP’s Steering Committee has been held on 01.08.2018, 

11.02.2020 and 15.11.2021 respectively. 

Steering Committee of DWCP-III in its 2nd meeting held on 11.02.2020 has agreed to 

extend DWCP-III from 2020 to 2022 with the same priorities, in order to make it 

aligned with One UN Programme. 

Steering Committee of DWCP-III in its 3rd meeting held on 15.11.2021 approved the 

work plan for the formulation of DWCP-IV and organize provincial consultations to 

identify priorities areas for DWCP-IV. The series of Provincial Consultations was 

concluded during the period. 

4.4.2.3. Better Work Programme 

In 2013, Walt Disney Corporation decided to pull out its business form Pakistan and 

procure its stock only from countries having a high Worldwide Governance Index (WGI) 

or where International Labour Organization (ILO) Better Work Programme (BWP) is 

operated. 

Better Work Management Group again considered the case of initiation of Better Work 

Programme in Pakistan in its meeting held on 25.11.2019 stating that it has been 

encouraged by the progress made to address the identified risks and has instructed 

Better Work Team to take the necessary step to launch a three year pilot programme in 

Pakistan contingent on tripartite acceptance of some prerequisites, including securing a 
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fund gap of 3 million US dollars to meet the total cost of three year pilot programme by 

the Government of Pakistan. 

Funds of 3 million USD has been secured for the BWP through Export Development 

Fund (EDF), Ministry of Commerce. 

After complicating the codal formalities and approval of the Federal Cabinet this 

Ministry along with Provincial Labour Departments, Government of Punjab and Sindh, 

on 09-03-2022 signed an MoU with ILO and Better Work, Geneva to initiate a three-year 

Better Work Pilot Programme in Pakistan. Simultaneously, the Export Development 

Funds, Ministry of Commerce and this Ministry entered into a USD 3 Million funding 

agreement with ILO. 

4.4.3 HRD Section 

4.4.3.1.  Reports on ILO Ratified Conventions for the F.Y. 2021-22 

Pakistan has been an important and active member state of the ILO since its 

inception in 1947. The Government of Pakistan has ratified 36 ILO Convention 

including all eight Fundamental Conventions. The responsibility of coordination on 

labour legislation and reporting on compliance with International Labour Standards 

is vested with the Federal Government under the Ministry of Overseas Pakistanis 

and Human Resource Development (OP&HRD). Under Article 22 of the ILO 

Constitution, each member state is obliged to submit annual reports to ILO stating 

the measures which it has taken to give efforts to the provision of the Ratified 

Conventions, both in law and practice. For the year 2022 the Government of 

Pakistan was obliged to submit following information on ratified Conventions: - 

i. C-98 Right to organize and collective Bargaining Conventions, 1949 

ii. C-100 Equal Remuneration Convention, 1951 

iii. C-107 Indigenous and Tribal Population Conventions, 1957 

iv. C-111 Discrimination (Employment and Occupation) Convention, 1958 

• Federal Government under Ministry of OP&HRD succeeded in submitting the 

reports on the Ratified Conventions in the stipulated time period. 



 

45 

 

4.4.3.2.  Reports on ILO Un-Ratified Conventions and Recommendations 
for the financial year 2021-22 

Under Article 9 of the ILO Constitution; the member states are required to submit 

reports on Un-Ratified Conventions/Recommendations of ILO; on measures they 

have taken to give effect to any provision of certain Conventions or 

Recommendations, and to indicate any obstacles which have prevented or delayed 

the ratification of a particular Convention. The reports on Un-Ratified Conventions 

and Recommendations due on Government of Pakistan for the year 2021-22 were 

following: 

i. Discrimination (Employment and Occupation) Recommendations 1958 

(No.111) 

ii. The Workers with Family Responsibilities Convention, 1981 (No.156) 

iii. The Workers with Family Responsibilities Recommendations, 1981 

(No.165) 

iv. Maternity Protection Conventions, 2000 (No.183) 

v. Maternity Protection Recommendations, 2000 (No.191) 

Reports on the Un-Ratified Conventions were successfully submitted to ILO before 

the due date 28th February, 2022. 
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5. Policy Planning Unit (PPU) 

The detail of activities, achievements of PPU during the current F.Y (2021-22). 

i. Number of Overseas Pakistanis 

The data / information regarding total number of Overseas Pakistanis (OPs) is 

collected from Pakistan Missions abroad through Ministry of Foreign Affairs 

(MOFA). There are about 8.9 million OPs living, working and studying in 

different countries of the world (Table 1).  

ii. Workers Remittances 

Overseas Pakistanis are contributing in the development of country’s economy 

by sending their savings in shape of foreign exchange remittances, which is the 

largest source of national foreign exchange. The detail of remittances received 

from the different countries of world during last four financial years including 

current financial year i.e., 2021-22 (Table 2). 

iii. Periodical Reports of Community Welfare Attaches 

There are 24 offices of Community Welfare Attaches (CWAs) posted in 18 

Pakistan Missions of 16 countries. List of the CWAs and their job description at 

Annex-I & II respectively.  

The Policy on the Working of CWAs was approved in December, 2021, along-

with prescribed proforma for Quarterly Performance Reports (QPRs) and it 

was implemented from 1stJanuary, 2022andthe CWAs are sending their QPRs, 

accordingly. 

iv. National Emigration & Welfare Policy for Overseas Pakistanis 

This Ministry is in the process of formulation of first ever “National Emigration 

& Welfare Policy for Overseas Pakistanis”, the same is at final stage of its 

completion.  

Objectives of the Policy 

i. To promote safe, orderly and regular emigration of Pakistani workers for 

employment; 
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ii. To provide a sustainable system for improving welfare services’ provision 

to overseas Pakistanis (particularly emigrant workers) in destination 

countries and support services for their families in Pakistan; 

iii. To engage Pakistani diaspora in the core development of the State as 

equal partners; and  

iv. To facilitate the economic and social reintegration of returning migrants 

into Pakistani society and economy through relevant support 

mechanisms. 

 

Complaint Cell of the Ministry 
The complaint cell of this Ministry, headed by Chief, deals with different kinds of 

complaints, grievances and problems faced by Overseas Pakistanis and their 

families, back home. The grievances are taken up with concerned authorities abroad 

through CWAs and in Pakistan either directly or through OPF. 

Pakistan Citizen Portal (PCP) 

The Honorable Prime Minister of Pakistan launched the Pakistan Citizen Portal 

(PCP) on 28th October, 2020, in order to improve public service delivery and speedy 

grievances redressal mechanism more efficient and responsive in all Ministries / 

Divisions and their attached formations for general public.  

During the year 2021-22, Ministry has processed following tasks / complaints 

through manual and PCP. 

Tasks received from Prime Minister’s Office (PMDU) 

During the F.Y. 2020-21, total 32 were received and 31 tasks were completed. Only 

one task was in process till 30 June, 2022. 

Detail of month wise complaints & their disposal 

S. No. Complaints No. of Cases Resolved  In - 
Process 

1.  Complaints received on PCP 5,506 5,478 28 
2.  Manual Complaints 326 306 20 

Total 5,832 5,784 48 

Nature of Complaints 
• Death compensation Cases 
• Cases of outstanding salaries and dues o Overseas Pakistanis. 
• Land mafia / Qabza groups, property disputes, housing societies, etc. 
• Overseas Pakistanis Prisoners in different countries. 
• Visa issues. 
• Financial disputes of Overseas Pakistanis.  
• Family disputes, etc. 
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Annex 1: List of Community Welfare Attaches (CWAs) posted in Pakistan 

Missions abroad 
1. Mr. Sami Ullah Khan 

Community Welfare Attaché, 
Embassy of Pakistan,  
Abu Dhabi, UAE. 

2. Vacant, 
Community Welfare Attaché, 
Consulate General of Pakistan, 
Dubai-I, UAE 

3. Vacant 
Community Welfare Attaché, 
Consulate General of Pakistan, 
Dubai-II, UAE 

4. Vacant, 
Community Welfare Attaché, 
Embassy of Pakistan,  
Baghdad, Iraq. 

5. Mr. Waheed Ullah Khan, 
Community Welfare Attaché, 
Embassy of Pakistan,  
Doha-I, Qatar. 

6. Mr. Arslan Khan Tanoli, 
Community Welfare Attaché, 
Embassy of Pakistan,  
Doha-II, Qatar.  

7. Mr. Saqib Ali Khan, 
Community Welfare Attaché, 
Consulate General of Pakistan,  
Jeddah-I, Saudi Arabia. 

8. Mr. Majid Husain Memon 
Community Welfare Attaché, 
Consulate General of Pakistan, 
Jeddah-II, Saudi Arabia. 

9. Mr. Shiraz Ali, 
Community Welfare Attaché, 
Consulate General of Pakistan, 
Jeddah-III, Saudi Arabia. 

10. Mr. Muhammad Masoom, 
Community Welfare Attaché, 
Embassy of Pakistan,  
Riyadh-I, Saudi Arabia. 

11. Mr. Sohail Babar, 
Community Welfare Attaché, 
Embassy of Pakistan,  
Riyadh-II, Saudi Arabia. 

12. Mr. Najam Nawaz Saqib, 
Community Welfare Attaché, 
Embassy of Pakistan,  
Riyadh-III, Saudi Arabia. 

13. Mrs. Tahira Saleem, 
Community Welfare Attaché, 
Embassy of Pakistan,  
Manama, Bahrain. 

14. Mr. Ateeq Ur Rehman Khan, 
Community Welfare Attaché, 
Embassy of Pakistan, 
Muscat, Oman. 

15. Mr. Haider Sultan, 
Community Welfare Attaché, 
Embassy of Pakistan,  
Athens, Greece. 

16. Vacant, 
Community Welfare Attaché, 
Consulate General of Pakistan, 
Barcelona, Spain 

17. Mr. Farrukh Amir Sial, 
Community Welfare Attaché, 
Embassy of Pakistan,  
Kuwait. 

18. Mr. Haseeb Shahbaz Amin, 
Community Welfare Attaché, 
High Commission for Pakistan, 
Kuala Lumpur, Malaysia.  

19. Mr. Adil Khan, 
Community Welfare Attaché, 
Embassy of Pakistan,  
Seoul, South Korea.  

20. Vacant, 
Community Welfare Attaché, 
Consulate General of Pakistan, 
Milan, Italy. 

21. Vacant, 
Community Welfare Attaché, 
Consulate General of Pakistan, 
Manchester, UK. 

22. Mr. M. Usman Anwar Goraya, 
Community Welfare Attaché, 
Consulate General of Pakistan, 
New York, USA. 

23. Vacant (Newly Created) 
Community Welfare Attaché, 
Embassy of Pakistan,  
Pretoria, South Africa. 

24. Mr. Aashij Luqman Hafiz, 
Community Welfare Attaché, 
Embassy of Pakistan,  
Tokyo, Japan. 
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Annex 2: Job Description of Community Welfare Attaches 

Export of Manpower 
1. Assessment of manpower situation in the country/areas of posting, employment 

impact of economic plans and current employment opportunities, categories of 
manpower in short supply and proposals for the promotion of employment of 
Pakistani manpower. 

2. Collection, scrutiny, analysis and processing of foreign employment market data and 
supply of relevant material. 

3. Maintenance of liaison with foreign Governments in matters of recruitment of 
Pakistanis in various categories. Also monitor the policies of the host countries for 
foreign workers and keep the Ministry/Bureau informed about. 

4. Establish and maintain close contacts with the foreign firms who are in need of 
manpower for their ventures working in different countries. 

5. Reporting to the Government malpractices indulged by the licensed Overseas 
Employment Promoters. 

6. Maintain register of attestation of Power of attorney, Demand letter, Foreign Service 
Agreement and SikkaWikala. 

7. Confirmation of demand from the employer referred by Protector of Emigrants. 
8. Reply inquiries of foreign employers regarding recruitment procedure, minimum wage 

rate of Pakistani manpower in different categories and list of OEPs. 
9. Supply information about quotations for contacts, award of contracts with complete 

address; fax number, phone number of contractors and value of the project etc. 
10. Motivating people to work for social and economic stability/national reconstruction 

through maximization of home remittances and home investment.  
11. Creating awareness among Pakistani workers of the benefits of remitting their hard-

earned money through legal channels instead of unscrupulous individual. 
12. Keeps the Ministry/Bureau informed of the current wage rate prevalent in the country 

of their posting.  
Welfare of overseas Pakistanis 
13. Study the given problems for formulating suggestions/guideline programs regarding 

typical issues. 
14. Meeting Pakistani workers individually and collectively with a view to ascertain their 

problems. 
15. Rendering help to resolve difficulties and disputes between the employers and the 

workers, recovery of dues, compensation/social security refund and insurance etc.  
16. Enforcement of terms and conditions in Foreign Service Agreement of Pakistanis 

employed through OEPs and OEC. 
17. Assisting Pakistani employees in securing the benefits of conditions of work and 

employment under local labour laws and ILO Conventions and Recommendations 
ratified by them. 

18. Handling of cases of illegal emigrants and suggesting measures to curb illegal 
emigration.  

19. Helping Pakistanis to initiate action to organize/conduct voluntary self-help programs.  
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Table 1: Country-Wise Data of Overseas Pakistanis 

S. No Country No. of OPs 
1.  Afghanistan 260 
2.  Algeria 303 

Mali 96 
Mauritania 49 

3.  Argentina 75 
Chile 2,000 
Ecuador 80 
Paraguay 30 
Peru 80 
Uruguay 50 

4.  Australia 100,000 
5.  Austria 7,000 

Slovak Republic 100 
6.  Azerbaijan 700 

Georgia 17 
7.  Bahrain 125,000 
8.  Bangladesh 1,800 
9.  Belarus 96 
10.  Belgium 16,633 

Luxembourg  1,500 
11.  Bosnia-Herzegovina 30 

Croatia 15 
12.  Brazil 800 
13.  Bolivia 50 

Colombia 110 
Guyana 30 
Suriname 30 
Venezuela 40 

14.  Bulgaria 70 
15.  Cambodia 600 

16. p Canada 202,260 
17.  China 15,886 

 (3,786 in shanghai, 600 
in Chengdu, 2,500 in 
Guangzhou, 9000 in 

Beijing) 
 

18.  Hong Kong 40,000 

19.  Cuba 6 
Trinidad & Tobago 80 
Grenada 21 
Haiti 9 
Honduras 9 
Nicaragua 14 
Barbados 10 
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20.  Czech Republic 615 
21.  Denmark 35,000 
22.  Egypt 700 
23.  Ethiopia 350 

Djibouti 300 
South Sudan 250 

24.  France 115,000 
25.  Germany 75,355 
26.  Greece 60,000 
27.  Hungary 1,400 
28.  India 10,000 
29.  Indonesia 1,411 
30.  Iran 22,204 
31.  Iraq 5,500 
32.  Ireland 25,000  
33.  Italy 200,000 
34.  Japan 14,312 
35.  Jordan 16,115 
36.  Kazakhstan 1,500 
37.  Korea South (ROK) 12,410 
38.  Korea North (DPRK) 10 
39.  Kenya 10,000 

Burundi 500 
Eritrea 100 
Rwanda 500 
Uganda 5,000 

40.  Kuwait 95,453 
41.  Kyrgyzstan 9,890 
42.  Lebanon 500 

Cyprus 4,000 
43.  Libya 6,000 
44.  Malaysia 38,394 
45.  Maldives 355 
46.  Mauritius 412 

Madagascar 175 
Seychelles 22 
Union of Comoros 12 

47.  Mexico 300 
Belize 10 
Costa Rica  6 
El Salvador 5 
Guatemala  4 
Panama  125 

48.  Morocco 175 
Liberia 500 

49.  Myanmar 120 
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50.  Nepal 200 
51.  Netherlands 25,050 
52.  New Zealand 6,135 
53.  Niger 73 
54.  Nigeria 1,600 
55.  Ghana  600 
56.  Cameroon 100 
57.  Benin  100 
58.  Norway 50,000 

Iceland 60 
59.  Oman 216,789 
60.  Philippines 1,270 
61.  Poland 1,318 

Latvia 210 
Estonia 160 

62.  Portugal 5,310 
63.  Qatar 190,000 
64.  Romania&Moldova 600 
65.  Russian Federation 700 
66.  Saudi Arabia 2,300,000 
67.  Senegal 350 

Cote d’Ivoire 139 
Gambia 293 
Guinea Conakry 84 
Guinea-Bissau 20 
Sierra Leone 123 

68.  Serbia  47 
69.  Singapore 5,500 
70.  South Africa 170,000 

Mozambique  25,000 
Botswana  1,500 
Eswatini   1,000 
Lesotho 1,000 
Namibia 1,000 

71.  Spain 130,000 
72.  Sri Lanka 1,000 
73.  Sudan 1,500 
74.  Sweden 28,000 

Finland 7,000 
75.  Switzerland 3,034 
76.  Syria 400 
77.  Tajikistan 620 
78.  Tanzania 1,800 
79.  Thailand 3,500 
80.  Tunis  750 
81.  Turkey 8,017 
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82.  Turkmenistan 13 
83.  United Arab Emirates (UAE) 1,577,972 
84.  United Kingdom (UK) and Scotland 1,600,000 
85.  United States of America (USA) 1,200,000 
86.  Uzbekistan 1,381 
87.  Vietnam 150 

Laos PDR 60 
88.  Zimbabwe 416 

Angola 350 
D.R. Congo 206 
Malawi 7,106 
Zambia 712 

Total  8,866,247 
8.9 million 

Source: Ministry of Foreign Affairs. 
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Table 2: The Year-Wise remittances sent by the workers during the Last Four 
and current Financial Year 2021-22. 

     (Provisional) 
(Million US Dollars) 

Country 2017-18 2018-19 2019-20 2020-21 2021-22 
1. USA 2,713.73 3,409.98 4,163.39 2,754.2 3,081.6 
2. U.K. 2,762.61 3,411.60 3,465.61 4,067.1 4,486.8 
3. Saudi Arabia 4,858.79 5,003.05 5,432.63 7,667.0 7,743.3 
4. UAE 4,333.48 4,619.52 4,662.52 6,114.0 5,841.8 

Dubai 3,173.44 3,077.63 3,207.46 5,065.3 4,555.4 
Abu Dhabi 1,107.47 1,488.01 1,389.51 944.7 1,206.8 
Sharjah 47.56 37.19 31.67 79.4 59.8 
Other 5.01 16.69 33.88 24.6 19.8 

5. Other GCC 
Countries 

2,158.30 2,119.12 2,162.08 3,309.9 3,622.5 

Bahrain 355.67 340.16 308.41 464.7 528.4 
Kuwait 774.22 725.80 612.95 858.6 934.4 
Qatar 371.08 385.97 483.94 903.0 1,028.1 
Oman 657.33 667.19 756.78 1,083.5 1,131.5 

6. EU Countries 656.08 608.99 686.20 2,709.3 3,361.0 
Germany 127.76 123.46 131.34 426.8 508.5 
France 54.14 61.41 79.56 419.8 487.7 
Netherlands 7.03 6.84 7.20 47.8 60.6 
Spain 129.51 150.94 137.58 401.8 512.6 
Italy 97.93 111.15 142.92 600.8 856.7 
Greece 32.12 49.61 78.23 273.7 364.9 
Sweden 19.36 16.94 15.94 61.9 79.0 
Denmark 13.65 15.82 16.63 71.8 70.8 
Ireland 158.04 51.15 17.37 153.2 160.2 
Belgium 16.54 21.66 59.43 251.8 260.0 

7. Malaysia  1,148.13 1,551.77 1426.31 203.7 144.2 
8. Norway 47.75 43.48 35.42 111.0 145.7 
9. Switzerland 27.45 31.08 19.73 40.9 45.5 
10. Australia 228.35 246.06 228.94 593.5 752.3 
11. Canada 211.02 213.00 211.39 586.0 705.7 
12. Japan 22.77 22.95 31.12 84.9 78.1 
13. Other 
Countries 

454.16 560.88 595.63 1,129.5 1675 

Total 19,622.65 21,841.51 23,120.97 29,370.9 31,237.5 

Source: State Bank of Pakistan 
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Table 3: List of CWAs along with stations 

Country = 16,  Missions = 18 and  Post of CWAs = 24 

S. No. Country 
No. of 

Missions 
Station / Mission No. of CWAs 

1 Bahrain 1 Bahrain 1 
2 Greece 1 Athens 1 

3 Italy 1 Milan 1 

4 Iraq 1 Baghdad 1 

5 Kuwait 1 Kuwait  1 

6 Malaysia 1 Kuala Lumpur 1 

7 Oman 1 Muscat 1 

8 Qatar 1 Doha 2 

9 Saudi Arabia 2 Jeddah 3 

Riyadh 3 

10 South Korea 1 Seoul 1 

11 Spain 1 Barcelona 1 

12 UAE 2 Abu Dhabi 1 
Dubai 2 

13 UK 1 Manchester 1 
14 USA 1 New York 1 

15 Japan (Newly Created) 1 Tokyo (Newly Created) 1 

16 South Africa 
(Newly Created) 

1 Pretoria 
(Newly Created) 

1 

Total 18  24 
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Table 4: Statement showing the number of workers proceeded abroad for employment registered by BE&OE during the 
Financial Year 2021-22 (Country-Wise) 

No. COUNTRIES Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun Total 

1 Saudi Arabia 1815 2542 4218 7975 18512 36441 33948 38585 59615 39861 31525 46725 321762 
2 UAE 28 222 1316 4388 9288 11271 16918 13363 11467 10325 10542 9581 98709 

3 Oman 6 67 3141 6452 7877 7776 7576 7276 8493 6301 6022 6598 67585 

4 Qatar 2790 4286 4745 4407 5236 5805 6422 4044 5306 3824 3453 4093 54411 

5 Bahrain 183 87 154 1318 1984 1929 1779 1415 1888 1239 1206 1036 14218 

6 Kuwait 0 0 2 9 6 31 14 28 15 70 139 188 502 

7 Korea 1 0 3 2 4 0 2 5 3 2 2 4 28 

8 Malaysia 1 0 4 10 19 33 31 27 14 21 78 370 608 

9 China 6 5 33 132 145 69 42 26 21 15 26 73 593 

10 Algeria 0 0 0 0 0 0 2 0 2 1 1 0 6 

11 Angola 0 0 2 0 4 9 10 1 2 0 5 0 33 

12 Azerbaijan 0 0 1 0 0 1 1 0 0 5 1 0 9 

13 Brunei 0 0 0 0 0 1 11 0 3 5 13 27 60 

14 Cameroon  0 0 0 0 0 0 0 2 2 0 0 0 4 

15 Croatia 0 0 2 0 0 0 0 0 0 0 1 1 4 

16 Cyprus 186 306 288 204 276 161 27 25 145 329 202 344 2493 

17 Gabon 0 0 0 0 0 0 0 0 0 0 0 0 0 

18 Gen-Island 0 0 0 0 0 0 0 0 0 0 0 0 0 

19 Germany 19 24 33 39 47 49 54 35 46 39 32 56 473 

20 Greece 0 1 1 0 4 7 5 26 1 27 4 140 216 

21 Guinea 3 0 3 2 3 2 0 0 1 0 2 0 16 

22 Hong Kong 2 4 4 14 4 3 5 1 5 7 2 3 54 

23 Iran 5 12 6 6 15 3 10 1 1 1 3 2 65 

24 Iraq 105 300 360 377 648 379 167 104 169 166 114 265 3154 

25 Italy 4 13 11 5 19 13 14 16 8 8 8 26 145 

26 Japan 0 1 0 0 2 0 1 1 72 192 181 89 539 

27 Jordan 13 2 43 10 30 50 39 23 53 29 53 21 366 
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28 Kenya 0 3 1 0 3 5 3 3 1 0 5 1 25 

29 Lebanon  1 0 2 2 1 0 0 0 1 0 1 1 9 

30 Libya 1 2 11 1 8 38 17 12 4 17 13 11 135 

31 Morocco 0 2 3 0 0 0 0 1 0 0 1 5 12 

32 Nigeria 36 15 11 22 12 12 9 9 10 5 11 15 167 

33 Poland             6 9 5 3 9 10 42 

34 Romania             53 181 243 172 362 394 1405 

35 Sierra Leone  0 0 0 1 0 0 2 0 0 17 0 0 20 

36 Singapore 0 2 0 0 3 8 4 5 10 9 3 4 48 

37 Somalia 5 4 12 19 31 29 40 21 19 15 24 10 229 

38 South Africa 2 6 2 2 2 2 3 0 1 7 6 13 46 

39 Spain 108 79 27 22 38 22 25 84 25 5 119 83 637 

40 Sudan 18 23 21 26 10 34 35 48 50 59 70 15 409 

41 Sweden 6 3 4 10 7 11 9 10 9 6 6 11 92 

42 Switzerland 1 0 2 2 1 1 1 2 1 2 0 0 13 

43 Syria 0 0 0 0 0 0 0 0 0 0 0 0 0 

44 Tanzania 4 6 1 2 6 3 3 1 6 5 3 2 42 

45 Tunisia 0 0 0 1 1 0 1 0 0 0 0 0 3 

46 Turkey 6 9 3 37 39 20 22 3 1 6 9 19 174 

47 Turkmenistan 0 0 0 0 0 0 0 0 0 0 0 0 0 

48 UK 104 110 106 109 152 125 135 149 142 109 98 165 1504 

49 USA 42 53 43 65 63 89 65 54 53 44 64 85 720 

50 Uganda 3 5 4 4 3 5 7 4 10 5 1 4 55 

51 West Africa 0 0 0 0 0 0 0 0 0 0 0 0 0 

52 Yemen 5 4 12 12 4 10 3 7 4 1 0 4 66 

53 Zambia 0 2 1 3 1 4 1 1 2 3 2 5 25 

54 Other 253 300 344 409 522 435 386 403 424 395 441 425 4737 

Total 5762 8500 14980 26099 45030 64886 67908 66011 88353 63352 54863 70924 576668 
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Graph 1: Number of workers proceeded to the major countriesfor employment regeistered by BE&OE (F.Y. 2021-22) 
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Table 5: Statement showing the number of workers proceeded abroad for employment registered by BE&OE during the 
Financial Year 2021-22(Category-Wise) 

S.#. CATEGORY Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun Total 

1 Accountant 49 76 160 355 591 716 1036 892 801 630 714 539 6559 

2 Agriculturist 9 17 46 87 107 190 188 175 242 175 178 194 1608 

3 Artist 2 7 5 7 31 8 11 5 11 20 12 28 147 

4 Blacksmith 56 47 75 123 183 237 212 141 202 179 180 222 1857 

5 Cable Jointer 0 0 0 2 1 2 2 0 0 2 0 2 11 

6 Carpenter 231 270 264 373 529 682 695 621 819 919 789 1065 7257 

7 Clerk/Typist 15 59 60 231 551 976 1653 1253 964 1001 1134 752 8649 

8 Comp./Prog/Ana 33 43 72 99 154 162 189 160 166 162 152 197 1589 

9 Cook 65 102 318 392 484 659 598 589 702 566 454 595 5524 

10 Denter 0 2 6 5 10 23 6 19 37 29 20 36 193 

11 Designer 3 1 10 20 48 49 41 42 40 47 41 34 376 

12 Doctor 177 137 132 119 147 121 166 194 145 107 125 196 1766 

13 Draftsman 3 2 9 38 193 287 399 307 208 192 166 105 1909 

14 Driver 1206 1699 3074 5780 11704 19864 17657 19086 26956 17358 14238 19767 158389 

15 Electrician 115 273 475 883 1155 1347 1504 1554 1890 1563 1511 1640 13910 

16 Engineer 116 169 200 345 488 473 631 497 481 477 514 468 4859 

17 Fitter 101 254 455 410 478 858 1198 583 555 480 391 466 6229 

18 Foreman/Sup 129 321 453 510 886 1044 1221 891 1028 899 982 997 9361 

19 Goldsmith 10 0 6 6 12 15 10 17 22 13 6 18 135 

20 Labourer 1898 2729 5300 10188 18275 25899 27567 28212 40853 27765 21983 30936 241605 

21 Manager 113 168 263 556 1030 1329 1822 1640 1503 1359 1677 1377 12837 

22 Mason 372 296 700 1329 1472 1972 2372 2424 2782 2406 2837 3355 22317 

23 Mechanic 33 97 400 657 881 858 934 812 1017 774 763 985 8211 
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24 Nurse 39 46 74 49 78 70 65 81 95 122 84 119 922 

25 Operator 66 128 252 429 602 740 735 461 603 577 737 1106 6436 

26 Painter 132 124 121 336 434 536 541 533 764 615 716 780 5632 

27 Pharmacist 4 3 3 9 7 6 3 6 4 6 4 5 60 

28 Photographer 1 1 2 1 5 4 7 3 7 7 5 4 47 

29 Plumber 49 107 150 118 157 257 301 201 345 327 406 511 2929 

30 Rigger 107 187 222 18 15 114 336 24 14 5 15 17 1074 

31 Salesman 49 90 247 545 734 894 1277 1094 1203 963 1073 881 9050 

32 Secy/S.grapher 0 0 0 0 0 0 0 0 0 0 0 0 0 

33 Steel Fixer 20 33 120 104 134 209 247 263 429 517 511 773 3360 

34 Storekeeper 2 6 16 16 25 30 33 19 35 33 38 47 300 

35 Surveyor 5 7 14 38 112 116 185 138 93 123 103 70 1004 

36 Tailor 9 14 53 91 139 224 197 197 232 180 119 189 1644 

37 Teacher 25 50 74 58 66 63 74 59 69 38 33 61 670 

38 Technician 340 775 799 1311 2477 2993 3224 2339 2373 2254 1766 1807 22458 

39 Water/Br. 41 39 110 168 254 303 218 204 222 184 157 209 2109 

40 Welder 137 121 240 293 381 556 353 275 441 278 229 371 3675 
 

Total 5762 8500 14980 26099 45030 64886 67908 66011 88353 63352 54863 70924 576668 
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Table 6:  Statement showing the number of workers proceeded abroad for employment registered by Bureau of 
Emigration and Overseas Employment during the Financial Year 2021-22 (Province-Wise) 

Province Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun Total 

Federal 124 146 196 308 462 431 533 436 554 447 436 531 4604 

Punjab 3051 4662 8637 15184 25766 35325 38541 35353 47486 37584 32588 39532 323709 

Sindh 450 736 1179 1903 3429 5409 5073 4348 5885 4222 4079 5219 41932 

KPK 1342 1756 3316 6077 11057 17258 16848 18705 25338 15372 12847 18940 148856 

Baluchistan 18 39 129 318 401 748 987 1030 1023 471 400 670 6234 

Azad 
Kashmir 

246 549 715 924 1734 2331 2613 2561 3378 2451 1832 2413 21747 

Northern 
Area 

114 131 24 133 65 125 119 104 123 106 92 88 1224 

Tribal Area 417 481 784 1252 2116 3259 3194 3474 4566 2699 2589 3531 28362 

Total 5762 8500 14980 26099 45030 64886 67908 66011 88353 63352 54863 70924 576668 

Graph 2 Number of Workers Registered for Overseas Employment By BE&OE during the F.Y. 2021-22(Province Wise) 
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Table 7: Statement showing the number of workers proceeded abroad for employment registered by Bureau of 
Emigration & Overseas Employment during the Financial Year 2021-22 (protectorate -wise) 

PROTECTORATE 
OF EMIGRANTS 

Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun Total 

Karachi 805 1131 1990 3492 6995 11370 11204 10291 15965 10989 9919 13557 97708 

Lahore 850 1796 3181 4126 6094 8559 9799 8404 11413 8998 7870 9188 80278 

Multan 187 316 706 1670 3150 4427 5561 5250 6292 4676 4294 4620 41149 

Rawalpindi 2605 3223 4441 6571 9976 13553 14460 13768 18081 14653 11704 15840 128875 

Peshawar 768 1203 2133 3785 6129 8853 8924 9370 11958 7499 6650 9005 76277 

Malakand 186 241 780 1871 4515 7635 6693 8528 11399 6404 5482 8555 62289 

Quetta 6 15 52 185 162 130 113 107 227 124 173 232 1526 

DG Khan 37 135 417 1623 3915 5253 5912 4568 5116 3645 3211 3596 37428 

Sialkot 318 440 1280 2776 4094 5106 5242 5725 7902 6364 5560 6331 51138 

Total 5762 8500 14980 26099 45030 64886 67908 66011 88353 63352 54863 70924 576668 

Graph 3:  Workers Registered for Overseas Employment By BE&OE (Financial Year 2021-22) 
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Table 8:  Statement showing the number of workers proceeded abroad for employment registered by BE&OE during the 
Financial Year 2021-22 (District-Wise)  

S.No. Name of District Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun TOTAL 
1 Islamabad 124 146 196 308 462 431 533 436 554 447 436 531 4604 
2 Attock 115 217 333 441 662 902 901 791 1232 891 760 1052 8297 
3 Bahwalnagar 42 54 144 194 370 502 621 596 913 662 558 666 5322 
4 Bahwalpur 53 70 129 247 503 838 992 879 1199 923 799 958 7590 
5 Bhakar 19 18 31 47 92 120 133 124 150 108 99 112 1053 
6 Chakwal 88 144 200 330 542 697 778 641 828 657 541 683 6129 
7 Chiniot 9 33 37 54 66 119 119 127 172 139 96 150 1121 
8 Dera Ghazi Khan 33 51 209 1159 3140 4417 4517 3561 4174 2858 2571 3145 29835 
9 Faisalabad 171 211 392 848 1365 1791 1894 1733 2594 1993 1821 2274 17087 

10 Gujranwala 207 243 570 1102 1625 2022 2177 2442 3231 2733 2381 2824 21557 
11 Gujrat 184 243 414 676 1097 1326 1315 1430 1845 1558 1355 1707 13150 
12 Hafizabad 46 50 100 213 297 445 482 466 670 566 465 629 4429 
13 Jhang 48 79 144 148 222 367 397 404 506 452 379 458 3604 
14 Jhelum 141 150 280 433 596 669 763 699 812 724 663 765 6695 
15 Kasur 26 54 113 155 239 350 379 366 479 442 355 433 3391 
16 Khanewal 59 93 186 260 407 615 726 689 893 686 554 679 5847 
17 Khushab 31 44 61 134 149 300 306 266 377 310 259 266 2503 
18 Lahore 260 354 635 878 1195 1478 1577 1477 1970 1712 1483 1729 14748 
19 Layya 30 38 73 94 191 242 327 267 403 313 302 317 2597 
20 Lodhran 14 15 65 167 509 759 1076 827 810 578 635 539 5994 
21 Mandi Bahauddin 95 115 247 420 803 1046 1009 1050 1600 1269 1115 1372 10141 
22 Mianwali 123 213 352 201 320 377 666 336 337 287 202 285 3699 
23 Multan 91 209 241 354 772 1288 1419 1250 1570 1156 1044 1273 10667 
24 Muzaffargarh 59 115 153 279 457 870 910 781 1161 862 729 1031 7407 
25 Nankana Sahib  34 37 85 141 234 349 389 348 520 420 359 479 3395 
26 Narowal 91 126 287 618 893 1237 1227 1389 2312 1723 1599 1715 13217 
27 Okara 67 72 125 206 364 441 492 444 607 543 444 558 4363 
28 Pakpattan 23 31 71 97 166 244 262 254 363 269 236 320 2336 
29 Rahim Yar Khan 50 245 368 509 756 1446 1407 1053 1434 1094 955 1197 10514 
30 Rajanpur 9 26 56 273 681 1021 1286 967 1135 809 709 790 7762 
31 Rawalpindi 278 407 626 1032 1573 1837 2057 1822 2213 1817 1478 1940 17080 
32 Sahiwal 58 97 229 358 442 633 704 692 952 789 704 813 6471 
33 Sargodha 114 153 275 428 761 945 1161 1121 1493 1254 1056 1306 10067 
34 Sheikhupura 92 164 264 397 657 928 1038 995 1395 1250 1027 1288 9495 
35 Sialkot 177 291 791 1547 2360 3017 3101 3189 4628 3711 3111 3689 29612 
36 Toba Tek Sing 76 106 199 415 654 858 940 920 1247 1040 889 1007 8351 
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37 Vehari 38 94 152 329 606 829 993 957 1261 986 855 1083 8183 
38 Badin 5 3 14 14 28 42 68 57 52 51 37 43 414 
39 Dadu 7 15 33 100 347 588 577 511 814 566 520 746 4824 
40 Ghotki 32 155 220 142 351 698 609 335 402 308 260 358 3870 
41 Hyderabad 23 25 33 38 82 108 114 92 126 90 86 99 916 
42 Jacobabad 2 0 3 7 26 31 28 42 51 43 36 60 329 
43 Jamshoro 2 2 15 34 91 132 118 118 187 105 103 126 1033 
44 Kambar 5 12 19 153 445 679 619 499 719 541 536 660 4887 
45 Karachi (Central) 84 108 170 231 335 422 415 410 526 345 371 450 3867 
46 Karachi (East) 122 160 199 342 438 540 517 460 562 390 452 528 4710 
47 Karachi (South) 63 85 146 229 227 303 295 278 324 244 242 288 2724 
48 Karachi (West) 28 54 116 174 236 347 344 331 366 246 269 316 2827 
49 Kashmore 1 7 11 32 78 233 138 145 214 170 131 273 1433 
50 Khairpur 11 12 13 14 55 84 121 73 155 109 97 120 864 
51 Korangi 7 5 7 12 31 46 38 28 52 23 35 30 314 
52 Larkana 4 13 21 74 160 348 319 275 410 310 272 326 2532 
53 Malir 36 52 77 111 131 199 183 195 241 195 196 192 1808 
54 Matari 1 0 5 8 9 19 15 13 21 21 15 25 152 
55 Mirpur Khas 3 5 6 17 29 32 31 38 50 31 48 43 333 
56 Nawabshah 2 6 12 62 91 178 157 133 206 127 101 151 1226 
57 NoushehroFeroze 2 2 9 22 53 84 86 91 100 77 82 100 708 
58 Sanghar 5 2 14 39 82 107 107 77 100 72 68 91 764 
59 Shahdadkot 0 0 0 0 0 0 0 0 0 0 0 0 0 
60 Shikarpur 0 1 8 19 36 76 65 63 70 61 50 82 531 
61 Sujawal 0 0 0 0 1 1 2 0 4 1 2 3 14 
62 Sukkur 2 7 12 14 30 59 57 52 70 54 39 50 446 
63 Tando Allah yar 0 0 4 5 13 26 23 14 30 22 11 22 170 
64 Tando Muhammad Khan 1 0 3 2 5 7 6 3 1 3 1 4 36 
65 Tharparkar 0 0 4 1 3 3 4 1 3 2 3 5 29 
66 Thatta 2 3 1 3 7 6 9 5 14 8 8 15 81 
67 Umerkot 0 2 4 4 9 11 8 9 15 7 8 13 90 
68 Abbottabad 87 99 190 329 527 835 912 867 1128 749 594 722 7039 
69 Bannu 33 55 89 178 338 455 429 512 782 497 454 636 4458 
70 Batagram 8 10 26 41 89 308 361 394 648 374 256 429 2944 
71 Bonair 27 35 152 286 417 535 510 568 822 439 390 582 4763 
72 Charsada 86 123 233 447 758 1136 1052 1353 1742 1128 933 1359 10350 
73 Chitral 93 19 25 63 74 93 167 110 167 90 116 138 1155 
74 Dera Ismail Khan 10 16 22 48 42 91 81 52 74 48 59 76 619 
75 Hangu 85 200 310 348 490 631 558 433 541 327 364 393 4680 
76 Haripur Hazara 77 116 189 251 385 491 535 492 665 465 423 541 4630 
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77 Karak 34 27 76 76 158 224 268 236 293 189 202 256 2039 
78 Kohat 87 111 152 260 310 395 445 415 585 401 303 390 3854 
79 Kohistan 2 12 7 27 31 87 92 113 117 44 45 61 638 
80 LakkiMarwat 7 9 14 17 50 55 70 76 143 108 89 110 748 
81 Lower Dir 21 35 112 421 1160 1898 1564 2029 2776 1406 1348 2254 15024 
82 Malakand Agency 43 40 91 201 441 680 581 820 1100 609 492 765 5863 
83 Mansehra 67 84 110 195 389 699 715 802 1157 765 616 783 6382 
84 Mardan 104 126 267 628 974 1498 1512 1642 2322 1463 1151 1865 13552 
85 Nowshera 94 119 140 223 413 589 605 571 833 565 466 658 5276 
86 Peshawar 99 141 238 490 804 1058 1169 1263 1634 1216 902 1342 10356 
87 Shangla 9 20 33 83 190 357 354 466 569 303 281 423 3088 
88 Swabi 178 218 458 646 980 1172 1253 1109 1574 1077 821 1186 10672 
89 Swat 77 124 313 648 1472 2701 2552 3054 3903 2209 1827 2768 21648 
90 Tank 4 6 5 18 14 48 62 49 63 40 34 53 396 
91 Torghar 1 0 0 0 4 12 14 13 22 13 5 10 94 
92 Upper Dir 9 11 64 153 547 1210 987 1266 1678 847 676 1140 8588 
93 Bajour Agency 15 14 41 90 234 425 335 561 812 461 441 846 4275 
94 Khyber Agency 44 52 107 184 289 442 476 544 750 540 422 573 4423 
95 Kurram Agency 163 213 346 477 737 947 984 825 1100 611 646 695 7744 
96 Mehmand Agency 23 20 47 99 210 353 298 416 571 332 314 470 3153 
97 North Waziristan Agency 101 121 134 172 269 545 554 648 768 363 391 593 4659 
98 Orakzai Agency 60 48 89 144 224 311 281 221 286 206 210 197 2277 
99 South Waziristan Agency 10 10 19 83 141 217 266 259 279 186 165 157 1792 

100 Tribal Area (Adj.Peshawar) 1 1 1 0 6 4 0 0 0 0 0 0 13 
101 Tribal Area(Adj. Bannu) 0 0 0 0 4 5 0 0 0 0 0 0 9 
102 Tribal Area(Adj. D.I.Khan) 0 0 0 0 0 2 0 0 0 0 0 0 2 
103 Tribal Area(Adj. Kohat) 0 2 0 3 2 8 0 0 0 0 0 0 15 
104 Awaran 0 0 12 32 35 46 54 42 41 29 19 27 337 
105 Barkhan 0 0 0 6 12 10 8 11 24 11 7 17 106 
106 Bolan 0 0 0 0 0 0 0 0 0 0 0 0 0 
107 Chaghi 0 0 1 1 3 3 4 3 3 7 4 1 30 
108 DeraBugti   0 0 0 5 7 10 6 12 11 7 4 2 64 
109 Gowadar 8 14 17 19 15 6 11 3 7 4 12 16 132 
110 Harnai 0 0 0 1 1 0 0 3 2 1 1 1 10 
111 Jaffarabad   1 0 3 4 8 16 18 6 31 13 26 14 140 
112 Jhalmagsi 0 1 0 5 2 3 8 7 11 6 6 4 53 
113 Kachhi 0 0 0 0 1 3 1 7 4 2 3 32 53 
114 Kalat 0 2 5 7 11 19 18 20 31 17 26 0 156 
115 Kech 0 0 23 73 34 77 77 52 82 39 34 76 567 
116 Kharan 0 1 7 5 5 10 15 17 17 5 3 12 97 
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117 Khuzdar 0 2 7 24 40 58 39 52 63 38 21 46 390 
118 Killa Abdullah  0 1 1 14 25 137 280 301 197 75 31 58 1120 
119 Killa Saifullah 0 1 0 0 0 1 2 1 2 1 3 4 15 
120 Kohlu Agency 0 0 0 1 0 2 3 6 7 3 3 8 33 
121 Lasbela 1 3 18 44 78 56 78 108 100 52 37 71 646 
122 Lehri 0 0 0 0 0 0 0 0 0 0 0 0 0 
123 Loralai 0 0 3 0 4 7 12 13 15 6 6 8 74 
124 Mastung 0 1 1 1 0 2 3 4 3 1 1 4 21 
125 Musakhel 0 0 2 0 0 2 2 3 3 5 4 2 23 
126 Nasirabad 0 0 1 2 3 7 4 7 6 11 6 15 62 
127 Noshki 0 2 1 4 3 11 11 4 14 2 5 11 68 
128 Panjgur 0 0 5 9 6 13 19 12 20 1 8 13 106 
129 Pishin 0 0 0 3 6 28 40 24 36 18 17 31 203 
130 Quetta 7 10 20 37 70 176 238 269 246 93 87 156 1409 
131 Sherani 0 0 0 8 14 15 12 20 21 2 12 13 117 
132 Sibi 0 0 0 1 0 0 0 1 0 0 1 2 5 
133 Sohbatpur 0 0 0 2 0 3 0 2 2 2 2 4 17 
134 Turbat 0 0 0 0 0 0 0 0 0 0 0 0 0 
135 Washuk 1 0 2 4 8 10 10 1 10 4 2 6 58 
136 Zhob 0 1 0 5 10 16 9 15 13 13 9 15 106 
137 Ziarat  0 0 0 1 0 1 5 4 1 3 0 1 16 
138 Bagh 42 72 96 120 202 269 280 327 423 220 204 269 2524 
139 Bhimber 30 60 48 108 246 261 271 277 367 270 218 317 2473 
140 Hattian 3 5 14 25 38 68 56 71 85 78 50 52 545 
141 Haveli 2 4 8 7 13 35 49 30 51 36 31 29 295 
142 Kotli 60 100 119 208 414 597 686 640 875 653 496 590 5438 
143 Mirpur 13 17 51 59 73 111 97 94 115 86 92 108 916 
144 Muzaffarabad 8 18 63 73 137 222 232 221 311 227 158 253 1923 
145 Neelum 2 5 7 17 24 74 82 49 57 44 33 30 424 
146 Poonch 53 226 237 206 394 484 542 582 753 523 360 470 4830 
147 Sudnuti 33 42 72 101 193 210 318 270 341 314 190 295 2379 
148 Astore 3 25 2 9 3 5 3 5 5 4 4 5 73 
149 Diamir 0 0 1 6 2 0 3 0 2 3 1 5 23 
150 Ghanchi 29 2 0 10 7 25 16 33 26 24 14 17 203 
151 Ghizar 55 56 7 58 14 30 34 21 21 21 26 34 377 
152 Gilgit 22 39 9 45 29 57 50 39 62 45 29 22 448 
153 Hunza-Nagar 5 9 5 5 10 8 13 6 7 9 18 5 100 
154 Skardu 0 0 0 0 0 0 0 0 0 0 0 0 0  

 Total 5762 8500 14980 26099 45030 64886 67908 66011 88353 63352 54863 70924 576668 
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Table 9:  Statement showing number of Pakistani workers registered 
for Overseas Employment through BE&OE for the Financial 
Year 2021-22 

“0ccupation Group wise” 

Occupational 
Groups 

Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun Total 

Highly 
Qualified 

379 428 567 927 1387 1478 2025 1749 1597 1382 1509 1405 14833 

Highly 
Skilled 

177 264 411 663 1174 1462 1961 1780 1667 1519 1794 1557 14429 

Skilled 2427 3893 6202 10676 19486 29532 28599 28044 37216 26721 23233 29617 245646 

Semi-Skilled 872 1169 2454 3558 4601 6325 7568 6051 6778 5790 6166 7215 58547 

Un-Skilled 1907 2746 5346 10275 18382 26089 27755 28387 41095 27940 22161 31130 243213 

Total 5762 8500 14980 26099 45030 64886 67908 66011 88353 63352 54863 70924 576668 

 

 

Table 10:  Month-wise comparative statement of the Pakistanis proceeded abroad 
for employment registered by Bureau of Emigration and Overseas 
Employment during the Financial Year 2020-21 & 2021-22 

Month 2020-21 2021-22 Difference Percentage 

July 239 5,762 5,523 2310.88 
August 606 8,500 7,894 1302.64 
September 1,326 14,980 13,654 1029.71 
October 4,143 26,099 21,956 529.95 
November 6,023 45,030 39,007 647.63 
December 35,052 64,886 29,834 85.11 
January 43,393 67,908 24,515 56.50 
February 31,027 66,011 34,984 112.75 
March 22,307 88,353 66,046 296.08 
April 10,691 63,352 52,661 492.57 
May 7,040 54,863 47,823 679.30 
June 6,933 70,924 63,991 922.99 
Total 168,780 576,668 407,888 241.67 
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Table 11: Comparative statement showing the number of workers proceeded abroad for 
employment registered by BE&OE duringthe Financial Year 2020-21 & 2021-
22 (Country-Wise) through OEP + Direct 

 

S. No. Country 2020-21 2021-22 Difference Percentage 

1 UAE 4690 321762 317072 6760.60 
2 Algeria 4 6 2 50.00 
3 Angola 27 33 6 22.22 
4 Bahrain 11289 14218 2929 25.95 
5 Brunei 8 60 52 650.00 
6 Gabon 1 0 -1 -100.00 
7 Gen-Island 0 0 0 0.00 
8 Greece 2 216 214 10700.00 
9 Guinea 17 16 -1 -5.88 

10 Hong Kong 48 54 6 12.50 
11 Iran 44 65 21 47.73 
12 Iraq 1216 3154 1938 159.38 
13 Jordan 191 366 175 91.62 
14 Kenya 31 25 -6 -19.35 
15 Kuwait 6 502 496 8266.67 
16 Libya 37 135 98 264.86 
17 Lebanon  1 9 8 800.00 
18 Malaysia 63 608 545 865.08 
19 Nigeria 49 167 118 240.82 
20 Oman 16422 67585 51163 311.55 
21 Qatar 12149 54411 42262 347.86 
22 Saudi Arabia 115749 321762 206013 177.98 
23 Sierra Leone  0 20 20 0.00 
24 Sudan 362 409 47 12.98 
25 Singapore 33 48 15 45.45 
26 Somalia 162 229 67 41.36 
27 Spain 437 637 200 45.77 
28 Tanzania 33 42 9 27.27 
29 Tunisia 2 3 1 50.00 
30 Uganda 29 55 26 89.66 
31 UK 807 1504 697 86.37 
32 USA 267 720 453 169.66 
33 Yemen 35 66 31 88.57 
34 West Africa 0 0 0 0.00 
35 South Africa 22 46 24 109.09 
36 Zambia 24 25 1 4.17 
37 Japan 223 539 316 141.70 
38 Korea 26 28 2 7.69 
39 Croatia 5 4 -1 -20.00 
40 Turkmenistan 0 0 0 0.00 
41 Cyprus 631 2493 1862 295.09 
42 Turkey 87 174 87 100.00 
43 China 405 593 188 46.42 
44 Cameroon  0 4 4 0.00 
45 Morocco 7 12 5 71.43 
46 Italy 14 145 131 935.71 
47 Sweden 64 92 28 43.75 
48 Switzerland 17 13 -4 -23.53 
49 Syria 0 0 0 0.00 
50 Germany 188 473 285 151.60 
51 Azerbaijan 2 9 7 350.00 
52 Other 2854 4737 1883 65.98 

Total 168,780 576,668 407,888 241.67 
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Table 12: Comparative statement of the Pakistanis proceeded abroad for 
employment registered by BE&OE during theFinancial Year 2020-21 & 
2021-22 (Category-Wise) 

S. No. Category 2020-21 2021-22 Difference Percentage 
1 Engineer 1420 4859 3439 242.18 
2 Doctor 1240 1766 526 42.42 
3 Nurse 320 922 602 188.13 
4 Teacher 273 670 397 145.42 
5 Accountant 440 6559 6119 1390.68 
6 Manager 1506 12837 11331 752.39 
7 Welder 1415 3675 2260 159.72 
8 Secy/S. grapher 0 0 0 0.00 
9 Storekeeper 70 300 230 328.57 

10 Agriculturist 388 1608 1220 314.43 
11 Clerk/Typist 245 8649 8404 3430.20 
12 Foreman/Sup 1453 9361 7908 544.25 
13 Mason 3535 22317 18782 531.32 
14 Carpenter 2199 7257 5058 230.01 
15 Electrician 3705 13910 10205 275.44 
16 Cook 2103 5524 3421 162.67 
17 Plumber 900 2929 2029 225.44 
18 Waiter/Br. 634 2109 1475 232.65 
19 Steel Fixer 778 3360 2582 331.88 
20 Painter 1215 5632 4417 363.54 
21 Labourer 69554 241605 172051 247.36 
22 Technician 4006 22458 18452 460.61 
23 Mechanic 2435 8211 5776 237.21 
24 Cable Jointer 4 11 7 175.00 
25 Driver 61694 158389 96695 156.73 
26 Operator 1892 6436 4544 240.17 
27 Tailor 477 1644 1167 244.65 
28 Surveyor 73 1004 931 1275.34 
29 Fitter 1726 6229 4503 260.89 
30 Denter 57 193 136 238.60 
31 Comp./Prog/Ana 394 1589 1195 303.30 
32 Designer 80 376 296 370.00 
33 Goldsmith 30 135 105 350.00 
34 Pharmacist 55 60 5 9.09 
35 Rigger 473 1074 601 127.06 
36 Salesman 1524 9050 7526 493.83 
37 Draftsman 51 1909 1858 3643.14 
38 Blacksmith 409 1857 1448 354.03 
39 Photographer 1 47 46 4600.00 
40 Artist 6 147 141 2350.00 

  Total 168,780 576,668 407,888 241.67 
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Table 13: Comparative statement of the Pakistanis proceeded abroad for 
employment registered by BE&OE during the Financial Year 2020-21 
and 2021-22(Occupation-Wise) 

Occupation 2020-21 2021-22 Difference Percentage 

Highly Qualified 3,549 14,833 11,284 317.95 

Highly Skilled 2,099 14,429 12,330 587.42 

Skilled 80,298 245,646 165,348 205.92 

Semi-Skilled 12,892 58,547 45,655 354.13 

Un-Skilled 69,942 243,213 173,271 247.74 

Total 168,780 576,668 407,888 241.67 

 

Table 14:  Comparative statement of the Pakistanis proceeded abroad for 
employment registered by BE&OE during the financial year 2020-21 & 
2021-22 (Province wise) 

Province 2020-21 2021-22 Difference Percentage 
Federal        1,065  4,604 3,539 332.30 
Punjab      90,134  323,709 233,575 259.14 
Sindh      12,298  41,932 29,634 240.97 
KPK      48,628  148856 100,228 206.11 
Baluchistan        1,333  6,234 4,901 367.67 
Azad Kashmir        5,683  21,747 16,064 282.67 
Northern area           441  1,224 783 177.55 
Tribal area        9,198  28,362 19,164 208.35 
Total   168,780  576,668 407,888 241.67 

 

***** 


